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PROVINCIAL BUDGET OFFICE

Tel. No. 325~3848

ermmei@AYany, 27,2023,
* ' PReQO,.d
Hon. LEONARDO M. JAVIER, JR, AN 31 g093
Vice-Govemor and Presiding Officer, and ; g—%w—(fit 2%
THE HONORABLE MEMBERS
Sangguniang Panlalawigan
Province of Leyte

Fl\v dleul CFLDVIE

Gentlemen and Ladies:

Pursuant to the provisions of the Local Government Code of 1991 {Republic Act
No. 7160), our preliminary review of the General Fund Supplemental Budget No. 3 FY 2022
of the Municipality of Pastrana, Leyte duly enacted by the Sangguniang Bayan through
Appropriation Ordinance No. 007 Series of 2022 with a total appropriation in the amount
of P7,613,685.44 reveals compliance with the same law and its implementing Rules and
Regulations.

It is therefore recommended for approval subject to the following conditions:

1. That the reversion of appropriations is duly authorized by the concemed
officials and is backed up by cash collections and are made available to
support the expenditures under Supplemental Budget No. 03. Further, that
this will not cause an adverse effect on the financial condition of the LGU
at the closing of the books of accounts;

2. That the grant of the Collective Negotiation Agreement [CNA) shall be subject
to the procedural guidelines of Budget Circular No. 2022-3 dated October 19,
2022 and said grant shall be sourced out from savings identified in the circular:

3. That the grant of One-Time Service Recognition Incentive shall conform with
the terms and conditions stipulated under Budget Circular No. 2022-4 dated
December 20, 2022,

4. That the grant of Terminal Leave Benefits shall be subject to the provisions
of Budget Circular No. 2016-2 dated March 29, 201¢;

5. That the procurement of Civil Works, Goods, Supplies, Equipment, and other
related services shall be made in accordance with the provisions of RA 9184

and its Implementing Rules and Regulations;

6. That the object of expenditure of Longevity Pay shall be changed to Loyalty
Pay Incentive, since the formeris an incentive intended for Health Workers:

7. That the appropriation for the Salaries (prior year obligation) shall have a legal
basis for its provision; and
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8. That disbursement of funds shall be for the specific purpose(s) for which they
have been appropriated pursuant to Sections 335 & 336 of RA 7140.

Compliance with DBM issuances, and all other accounting and auditing rules and
regulations shall be the responsibifity of the implementing Local Government Unit.

Very truly yours,
LOCAL FINANCE COMMITTEE:
% L4
MARIA GINA P. HIPE RUTWPIA AGN . RAFON
Provincial Budget Officer Provincial Tréasurer Project Development Officer IV

Officer-In-Charge - PPDO

SB No. 3 FY2022 PASTRANA
ETherese
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Republic of the Philippines
PROVINCE OF LEYTE P
\ > X2

-0-

OFFICE OF THE SANGGUNIANG PANLALAWIGAN

15T INDORSEMENT
22 December 2022

Respectiully endorsed to the LOCAL FINANCE COMMITIEE the
herein APPROPRIATION ORDINANCE NO. 007 series of 2022 for
Supplemental Budget No. 03 FY 2022 of the Municipality of PASTRANA,
Leyte in the amount of Php 7,613,685.44 together with its Resolution No.
095 s 2022 for the SUPPLEMENTAL ANNUAL INVESTMENT PROGRAM No. 03
CY 2022 FY 2022 in the saume amount, for review and recommendations.

FLORINDA Ji YVIC
Secretary to fffe Sangguni

SP Recards
122222v

AN 31 7009



Republic of the Philippines
Province of Leyte
Municipality of Pastrana
-00o-
Municipal Budget Office

December 22, 2022

Hon. CARLO P. LORETO

Vice Governor and Presiding Officer, and
THE HONORABLE MEMBERS
Sangguniang Panlalawigan

Province of Leyte

Tacloban, City

Gentlemen and Ladies:

We are submitting herewith the Supplemental Budget No. 03, FY 2022 of the Municipality of
Pastrana in the amount of P 7,613,685.44.

Attached is SB Resolution No. 093 S. of 2022 with corresponding Appropriation Ordinance No.
007 S. of 2022.

For your review and approval.

Very truly yours,




Republic of The Philippines

Municipality of Pastrana \ REGE \I EL}

OO s \ LGU-PA 1RANA
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Excerpts from the Minutes of the Special Session of the Sangguniang Bayan of
Pastrana, Province of Leyte, held last December 21, 2022 at the Municipal
Sangguniang Bayan Session Hall, this Municipality.

RESOLUTION NO. 093
Series of 2022

A RESOLUTION APPROVING SUPPLEMENTAL BUDGET
NO. 03 IN THE AMOUNT OF SEVEN MILLION SIX
HUNDRED THIRTEEN THOUSAND SIX HUNDRED
EIGHTY-FIVE PESOS AND FORTY-FOUR CENTAVOS
(PHP 7, 613, 685.44) BALANCES FROM PERSONAL
SERVICES (PS) AND MAINTENANCE AND OTHER
OPERATING EXPENSES (MOOE) FISCAL YEAR 2022 AND
TO RE-APPROPRIATE SAID AMOUNT FOR PERSONNEL
BENEFITS AND OTHER LOCAL GOVERNMENT UNIT
THIS MUNICIPALITY

WHEREAS, the Local Chief Executive Hon. Maritess Cayaco-Marcos of Pastrana,
Province of Leyte has endorsed to seek authority through proposed
Supplemental Budget No. 03 F.Y. 2022 in the amount of Seven
Million Six Hundred Thirteen Thousand Six Hundred Eighty-
Five Pesos and Forty-Four Centavos (PHP 7, 613, 685.44) taken

@ from to wit:
1. Personal Services - P 4,621,685.44

2. M.O.O.E - P 2,992, 000.00
P7 613, 685.44

WHEREAS, through MDC Resolution No. 2022-06, Series of 2022, the Municipal
Development Council favorably identified Re-programmed items in
the amount of PHP 7, 613, 685.44 fund from Fiscal Year 2022
Funds, to wit:
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II.

III.

VII.

OFFICE OF THE MAYOR = e ?4,561,873.4

Personal Services (P.S.) - 8,725,000.00
¢ Terminal Leave Benefits - 2,500,000.00
¢ Collective Negotiation Agreement - 675,000.00
(C.N.A.) Incentives
¢  Other Bonuses and Allowances (SRI) - 540,000.00
* Loyalty Awards & Incentives - 10,000.00
M.0.0.E
¢ Other General Services - 810,000.00
CAPITAL OUTLAY
s Additional Fund for the Const. - 100,000.00
Residual Containment Area (RCA)
* Additional Fund for the Improvement - 196,873.44
of the Municipal Auditorium
SANGGUNIANG BAYAN OFFICE P 495,000.00
Personal Services (P.S.) - 495,000.00
e Grant of Collective Negotiation - 275,000.00
Agreement (C.N.A.) Incentives
¢  Grant of other Bonuses and Allowances(SRI) - 220,000.00

OFFICE OF THE SANGGUNIANG BAYAN SECRETARY ---- P36 1,812.00
Personal Services (P.S.)

¢ Grant of Collective Negotiation - 50,000.00
Agreement (C.N.A.) Incentives
e Grant of other Bonuses and Allowances - 40,000.00
e  Grant of Loyalty Award Incentives - 10,000.00
* Grant of Salaries & Wages - Regular - 156,234.00
s  Personnel Economic Relief Allowance (PERA) - 6,000.00
¢ Representation Allowances (RA) - 15,750.00
* Transportation Allowances (TA) - 15,750.00
e Year End Bonus - 52,078.00
e Cash Gift for FY 2019 - 5,000.00
®  Productivity Enhancement Incentive (PE])j - 5,000.00
M.0.0.E
e Telephone/Communication Expense - 6,000.00
MUNICIPAL PLANNING & DEVELOPMENT OFFICE -------- $90,000.00
Personal Services (P.S.)
e  Collective Negotiation Agreement - 50,000.00
{C.N.A.) Incentives .
¢  Grant of other Bonuses and Allowances - 40,000.00
MUNICIPAL BUDGET OFFICE =~ -cmemeeeeeen ? 90,000.00
Personal Services (P.S.)
e  Grant of Collective Negotiation - 50,000.00
Agreement (C.N.A.) Incentives
¢ Grant of other Bonuses and Allowances - 40,000.00
MUNICIPAL ACCOUNTING OFFICE  ----ememeeeemeee P 735,000.00
Personal Services (P.S.)
e Grant of Collective Negotiation - 75,000.00
Agreement (C.N.A.) Incentives
s Grant of other Bonuses and Allowances - 60,000.00

CAPITAL OUTLAY

e  Procurement of Information & Communication - 600,000.00
Technology Equipment
MUNICIPAL CIVIL REGISTRAR’S OFFICE  ------emn- P 45,000.00
Personal Services (P.S.)
o  Grant of Collective Negotiation - 25,000.00
Agreement (C.N.A.) Incentives
e  Grant of other Bonuses and Allowances - 20,000.00
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VIII.

IX.

XII.

XIIL.

MUNICIPAL TREASURER’S OFFICE ---c-m-oeeu- P 315,000.00
Personal Services (P.S.)
e  Grant of Collective Negotiation - 175,000.00
Agreement (C.N.A.)
¢  Grant of other Bonuses and Allowances - 140,000.00
MUNICIPAL ASSESSOR'’S OFFICE = -—-----ceeem- ? 100,000.00
Personal Services (P.S.)
e Grant of Loyalty Award Incentives - 10,000.00
e  Grant of Collective Negotiation - 50,000.00
Agreement (C.N.A.)
e  Grant of other Bonuses and Allowances - 40,000.00
MUNICIPAL HEALTH OFFICE e P 235,000.00
Personal Services (P.S.)
e  Grant of Loyalty Award Incentive - 10,000.00
e  Grant of Collective Negotiation - 125,000.00
Agreement (C.N.A.) Incentives
e  Grant of other Bonuses and Allowances - 100,000.00

MUNICIPAL SOCIAL WELFARE & DEVELOPMENT OFFICE --- P 90,000.00
Personal Services (P.S.)

¢  Grant of Collective Negotiation - 50,000.00
Agreement {(C.N.A.) Incentives

¢ Grant of other Bonuses and Allowances - 40,000.00

MUNICIPAL ENGINEERING OFFICE -~---------nmcu- ? 135,000.00

Personal Services (P.S.)

¢  Grant of Collective Negotiation - 75,000.00
Agreement (C.N.A.) Incentives

¢  Grant of other Bonuses and Allowances - 60,000.00

MUNICIPAL AGRICULTURE’S OFFICE -----~-e-e-eem- ? 90,000.00

Personal Services {P.S.)

¢  Grant of Collective Negotiation - 50,000.00
Agreement (C.N.A.) Incentives

¢ Grant of other Bonuses and Allowances - 40.000.00

GRAND TOTAL - P7613.685.44

WHEREFORE, on motion of Hon.Nathan G. Letrodo, unanimously seconded by
all Sangguniang Bayan members.

RESOLVED, AS IT IS HEREBY RESOLVED to Approve Supplemental Budget No.
03 in the amount of Seven Million Six Hundred Thirteen Thousand Six Hundred
Eighty-Five Pesos and Forty-Four Centavos (Php 7, 613, 685.44) Balances from
Personal Services (PS) and Maintenance and Other Operating Expenses (MOOE)
Fiscal Year 2022 and to Re-Appropriate said amount for Personnel Benefits and
other Local Government Unit this Municipality.

RESOLVED FURTHER, that copies of this resolution be furnished to all
offices and persons concerned for their information and guidance.

I HEREBY CERTIFY to the correctness
of the foregoing Resolution.
Uk

ALONA A. MAS

OIC — Municipal Agriculture Office
Sangguniang Bayan Secretary -Designate
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Attested by:

CHIT . CAYACO
Municipal Vice-Mayor
Presiding Officer

Approved:

RODEL M. TOBILLA
1ggun iang Bayan

GERA O S. CARIAN

Member /

' Member

el

WATHAN (. LETRODO

Sanggunigng Bayan Sangguniang Bayan
Member Member
IVAN K. SALIENTE
SK Federation President

LOIDA 6 VILLABLANCA

hrhhe\c.

LINA C. gl(}%A
Sanggumang Bayan
Member

ELVIRA A. BOHOL
Sangguniang Bayan
Member

AlZ . SILVA
ABC President
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Date: t2-21-22

RECEVED
. . LAYOR'S OFFIC)
Republic of The Philippines LGU-PASIRANA, LEYTE
PROVINCE OF LEYTE
Municipality of Pastrana
OO CIR

% %7%(0”{4//‘% @%{/@ﬁ/

APPROPRIATION ORDINANCE NO. 007
Series of 2022

Continuation from the SB Resolution No. 093 Series of 2022.
Be it ordained by the Sangguniang Bayan of Pastrana, Province of Leyte, that;

Section 1. Appropriation of Funds. There is hereby Appropriated, as it is hereby
appropriated the sum of Seven Million Six Hundred Thirteen Thousand Six
Hundred Eighty-Five Pesos and Forty-Four Centavos (PHP 7, 613, 685.44) only
taken from the reversion of funds, to allocate funds for Personnel Benefits and
other Programs, Projects and Activities (PPA’s) of the Local Government of
Pastrana, Province of Leyte.

Section 2. That in the implementation of the provisions herein, provided for the
Local Chief Executive Hon. Maritess Cayaco-Marcos is hereby authorized to enter
into any contract that maybe required by law.

Section 3. That the disbursement of funds shall be accordance with the budget
approved herein, with revision, subject and in conformity to existing accounting
and auditing requirements, rules and regulations.

Section 4. That this Appropriation Ordinance shall take effect immediately upon
approval.

APPROVED UNANIMOUSLY.

I HEREBY CERTIFY to the
correctness of the foregoing
Appropriation Ordinance

st as

OIC — Municipal Agriculture Office
Sangguniang Bayan Secretary ~Designate

? § 0~ lw»]wllr:sk c--'O“"\l’agelon

4
i
2
*



Attested by:

CHITO £ CAYACO
Municipal Vice-Mayor/
Presiding Officer

Concurred:

l‘h 0\\%& c. \'m’}&’\
ANaELINA C.DIOLA
Sangguniang Bayan
Member

ELVIRA A. BOHOL

suniang Bayan
Member

Member
NATHAN G. LETRODO 1 AIZA)8. siLva
Sanggurfiang Bayan Sangguniang Bayan ABC President
Mémber Member
IVAN K. SALIENTE

SK Federation President
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Republic of the Philippines
(7 E-ii W PROVINCE OF LEYTE

W/ Municipality of Pastrana
OFFICE OF THE MAYOR
December 16, 2022

Hon. Vice-Mayor CHITO C. CAYACO
Presiding Officer and

HON. MEMBERS

Sangguniang Bayan

Pastrana, Leyte

Gentlemen and Madame’s,
Respectfully indorsing the Supplemental Budget No. 03 for Fiscal Year 2022.

The Budget is made to allocate funds for Personnel Benefits and other Programs, Projects
and Activities of the Local Government Unit, this Municipality.

For your review and approval.

Very truly yours,

MARITESS CAYACO-
Municipal May;

1ARCOS, RN

{



LBF No. 8

STATEMENT OF FUNDING SOURCES
Supplemental Budget No. 03
Fiscal Year 2022

PROVINCE OF LEYTE
General Fund
Fund/Special Account

Particulars

(1)

Account Classification (PGCA) |Amount

{2) (3)

1.0 New Revenue Sources
Unprogrammed National Tax
Allotment (NTA)

2.0 Actual Collections in Excess
of the Estimated Income

3.0 Savings

4.0 Realignment

5.0 Reversion

Personal Services 4,621,685.44
M.O.0.E. 2,992,000.00
TOTAL 7,613,685.44

Certified Correct:

ﬂ(ﬁfgﬁ” ot
JOSE \I&BAGUILAR

OIC-Municipal Treasurer

RODOLFO P. SAPRA, CPA
Munitipal Accountant




LBP Form 9

STATEMENT OF SUPPLEMENTAL APPROPRIATION
LGU- Pastrana, Leyte
SUPPLEMENTAL BUDGET NO. O3 FY 2022

Implementing AlP Objectof Account
Office Particulars/Purpose Ref Code Expenditures Code Amount
A1) A2) (3) ,(4) A5) ,(6)
MAYOR'S |P.S. . "
OFFICE |Grant of Terminal Leave Benefits 1000-3-01-001-004)| Terminal Leave Benefits 5-01-04-030 2,500,000.00
Grant of Collective Negotiation
Agreement (C.N.A.) 1000-3-01-001-002(Other Personnel Benefits 5-01-04-990 675,000.00
Grant of Other Bonuses and Allowances (SRI) |1000-3-01-001-003|Other Personnel Benefits 5-01-02-990 540,000.00
Grant of Loyalty Awards & Incentives 1000-3-01-001-001|Longevity Pay 5-01-02-120 10,000.00
TOTAL PS 3,725,000.00
M.Q.0.E.
Provision for Gen. Services 1000-3-01-001-005|Other General Services 5-02-12-990 810,000.00
" TOTAL M,0.0.E. 810,000.00
CAPITAL OUTLAY;
Cons. Of Residual Containment Area (RCA) 1000-3-01-001-006| Gther Structures 1-07-04-990 100,000.00
|improvement Mun. Auditorium 1000-3-01-001-007|Bldg. & Other Structures 1-07-04-010 196,873.44
Outlay
TOTAL CAPITAL OUTLAY 296,873.44
OFFICE OF |P.S.
THESB  |Grant of Collective Negotiation
Agreement {C.N.A.) 1000-3-01-003-001| Other Personnel Benefits 5-01-04-990 275,000.00
Grant of Other Bonuses and Allowances {SRI} |1000-3-01-003-002|Other Personnel Benefits 5-01-02-990 220,000.00
TOTAL PS 495,000.00
'ICE OF |P.S.
5B Grant of Collective Negotiation
SEC. Agreement (C.N.A.) 1000-3-01-004-002|Other Personnel Benefits 5-01-04-990 50,000.00
Grant of Other Bonuses and Allowances (SRI)  |1000-3-01-004-003|Other Personnel Benefits 5-01-02-990 40,000.00
Grant of Loyalty Awards & Incentives 1000-3-01-004-001|Longevity Pay 5-01-02-120 10,000.00
Provision for Salaries (Prior Year Obligation-
FY 2019 OF SB SEC.) 1000-3-01-004-004|Salaries & Wages-Regular  |5-01-01-010 156,234.00
Provisionfor Other Compensation 1000-3-01-004-005|PERA 5-01-02-010 6,000.00
Provisionfor Other Compensation 1000-3-01-004-006|RA 5-01-02-020 15,750.00
Provisionfor Other Compensation 1000-3-01-004-007|TA 5-01-02-030 15,750.00
Provisionfor Other Compensation 1000-3-01-004-008| YEAR-END BONUS - |5-01-02-140 52,078.00
Provisionfor Other Compensation 1000-3-01-004-009|Cash Gift 5-01-02-150 5,000.00
Provisionfor Other Compensation 1000-3-01-004-010|PE! 5-01-02-990 5,000.00
TOTAL PS 355,812.00
MOOE
Grant of Load Allowance 1000-3-01-004-011|Telephone Expense-Mobile |5-02-05-020 6,000.00




LBP Form 9

STATEMENT OF SUPPLEMENTAL APPROPRIATION

LGU- Pastrana, Leyte

SUPPLEMENTAL BUDGET NO. O3 FY 2022

Implementing Alp Objectof Account
Office Particulars/Purpose Ref Code Expenditures Code Amount
A1) A2) (3) 4) A5} ,(6)
OF THE Grant of Collective Negotiation
MPDC Agreement (C.N.A.) 1000-3-01-009-001|Other Personnel Benefits 5-01-04-990 50,000.00
Grant of Other Bonuses and Allowances (SR)  |1000-3-01-009-002|Other Personnel Benefits 5-01-02-990 40,000.00
TOTAL PS 90,000.00
OFFICE P.S.
OF THE Grant of Collective Negotiation
MCR Agreement (C.N.A.) 1000-3-01-012-001|Other Personnel Benefits 5-01-04-990 25,000.00
Grant of Other Bonuses and Allowances (SRI) |1000-3-01-012-002|Other Personnel Benefits 5-01-02-990 20,000.00
TOTAL PS 45,000.00
OFFICE OF |P.S.
THE MBO |Grant of Collective Negotiation
Agreement (C.N.A.) 1000-3-01-008-001 Other Personnel Benefits 5-01-04-990 50,000.00
Grant of Other Bonuses and Allowances (SRI) [1000-3-01-008-002|Other Personnel Benefits  |5-01-02-990 40,000.00
TOTAL PS $0,000.00
OFFICE P.S.
QOF THE Grant of Collective Negotiation
MTO- Agreement (C.N.A.) 1000-3-01-005-001|Other Personnel Benefits 5-01-04-990 175,000.00
Grant of Other Bonuses and Allowances (SRI} |1000-3-01-005-002|Other Personnel Benefits 5-01-02-990 140,000.00
TOTAL PS 315,000,00
OFFICE OF |P.S.
THE Grant of Collective Negotiation
ACCOUN- |Agreement (C.N.A.) 1000-3-01-007-001|Other Personnel Benefits 5-01-04-990 75,000.00
TANT Grant of Other Bonuses and Allowances (SRI) |1000-3-01-007-002|Other Personnel Benefits 5-01-02-990 60,000.00
TOTAL PS 135,000.00
M.0.0.E. ‘
Provision for the Purchase of information Information & Comm.
& Comm. Technology Equipment 1000-3-01-007-003| Technology Equipment 1-07-05-030 600,000.00

TOTAL MOOE

600,000.00




LBP Form 9

STATEMENT OF SUPPLEMENTAL APPROPRIATION
LGU- Pastrana, Leyte -
SUPPLEMENTAL BUDGET NO. O3 FY 2022

Implementing AlP Objectof Account
Office Particulars/Purpose Ref Code Expenditures Code Amount
(1) A2) {3) ,{4) ) ,(6)
OFFICE OF |P.S.
THE MUN. |Grant of Collective Negotiation
ASSESSOR |Agreement {C.N.A.) 1000-3-01-006-002(Other Personnel Benefits  |5-01-04-990 50,000.00
Grant of Other Bonuses and Allowances (SRI) |1000-3-01-006-003|Other Personnel Benefits 5-01-02-990 40,000.00
Grant of Loyalty Awards & Incentives 1000-3-01-006-001|Longevity Pay 5-01-02-120 10,000.00
TOTAL PS 100,000.00
OFFICE OF |P.S.
MSWDOQ |Grant of Collective Negotiation )
Agreement {C.N.A.) |3000-3-02-005-001|Other Personnel Benefits 5-01-04-990 50,000.00
Grant of Other Bonuses and Allowances (SRI) |3000-3-02-005-002|Other Personnel Benefits 5-01-02-990 40,000.00
TOTAL 90,000.00
OFFICE OF |P.S.
THE - Grant of Collective Negotiation
MUN. Agreement {C.N.A.) 3000-3-01-011-002|Other Personnel Benefits 5-01-04-990 125,000.00
HEALTH  |Grant of Other Bonuses and Allowances {SRI) |3000-3-01-011-003|Other Personnel Benefits 5-01-02-990 100,000.00
Grant of Loyalty Awards & Incentives 3000-3-01-011-001|Longevity Pay 5-01-02-120 10,000.00
TOTAL PS 235,000.00
OFFICE P.S.
OF THE  |Grant of Collective Negotiation
MUN. Agreement (C.N.A.) 8000-3-02-003-001| Other Personnel Benefits 5-01-04-990 50,000.00
AGRICUL- (Grant of Other Bonuses and Allowances (SRI) |8000-3-02-003-002|Other Personnel Benefits 5-01-02-990 40,000.00
IST
TOTAL PS "90,000.00
OFFICE OF [P.S.
THE Grant of Collective Negotiation
MUN. . |Agreement (C.N.A) 8000-3-01-010-001|Other Personnel Benefits 5-01-04-990 75,000.00
ENGINEER |Grant of Other Bonuses and Allowances (SRI) [8000-3-01-010-002|Other Personnel Benefits 5-01-02-990 60,000.00
TOTAL PS 135,000.00

GRAND TOTAL

| 7,613,685.44

Prepared by:

Approved:

Municipal Mayor




SUPPORTING SCHEDULE OF EXPENDITURES

1. OFFICE OF THE MAYOR
A) PS.
1. Terminal Leave Benefits
2. C.N. A
- 3. Other Bonuses and Allowances (SRi)
4. Grant of Loyalty Awards & Incentives
TOTAL PS
B.) MOOE
- 1. Other General Services

C.) CAPITAL OUTLAY
1. Other Structures:
Const. of Residual Containment Area
2. Buildings & Other Structures-
Improvement of Auditorium
TOTAL Capital Qutlay

2. OFFICE OF THE SANGGUNIANG BAYAN MEMBERS
A) P.S.
1.C.N.A.
2. Other Bonuses and Allowances (SR1)
TOTALP.S.

3. OFFICE OF THE SB SECRETARY
A.) P.S.
1.C.N. A
2. Other Bonuses and Allowances (SRI)
3. Grant of Loyalty Awards & Incentives
. Salaries & Wages-Regular
5. PERA
6. RA
7.TA
8. YEAR-END BONUS
9. Cash Gift
10. PEI
TOTALP.S.
B.) MOOE
1. Telephone Expenses-Mobile

Y

4. OFFICE OF THE MPDC
A) PS.
1.C.N.A .
2. Other Bonuses and Allowances (SR}
TOTAL P.S.

5. OFFICE OF THE MCR
A) PS.
1.C. N A .
2. Other Bonuses and Allowances (SRI)
TOTALP.S.

2,500,000.00

675,000.00
540,000.00
10,000.00

3,725,000.00

810,000.00

100,000.00

196,873.44
296,873.44.

275,000.00
220,000.00
495,000.001

50,000.00
40,000.00
10,000.00
156,234.00
6,000.00
15,750.00
15,750.00
52,078.00
5,000.00
5,000.00
355,812.00

6,000.00!

50,000.00
40,000.00
90,000.00!

25,000.00
20,000.00
45,000.00

3,725,000.00

810,000.00

296,873.44

495,000.00

355,812.00

6,000.00

90,000.00

45,000.00



SUPPORTING SCHEDULE OF EXPENDITURES

6. OFFICE OF THE MBO
A) PS.
1.C.N.A.
2. Other Bonuses and Allowances (SRI)
TOTAL P.S.

7. OFFICE OF THE MTO
A) PS.
L.CNA
2. Other Bonuses and Allowances (SRI)
TOTALP.S.

8. OFFICE OF THE MUN. ACCOUNTANT
A) P.S.
1.C.N.A. .
2. Other Bonuses and Allowances: (SRI)
TOTALP.S.

C.) CAPITAL OUTLAY
Information & Comm. Technology Equipme

9. OFFICE OF THE MUN. ASSESSOR
A) P.S.
1.C.N. A
2. Other Bonuses and Allowances (SR1)
3. Grant of Loyalty Awards & Incentives
TOTALP.S.

10. OFFICE OF THE MSWDO
A) P.S.
1.C.N.A.
2. Other Bonuses and Allowances (SRI)
TOTALP.S.

11. OFFICE OF THE MUN. HEALTH OFFICER
A) PS.
1. C. N. A,
2. Other Bonuses and Allowances
3. Grant of Loyalty Awards & Incentives
TOTAL P.S.

12. OFFICE OF THE MUN, AGRICULTURIST
A) P.S.
1.C.N.-A.
2. Other Bonuses and Allowances
TOTALP.S.

13. OFFICE OF THE MUN. ENGINEER
A) PS.
1.C.N. A
2. Other Bonuses and Allowances
TOTALP.S.

GRAND TOTAL

50,000.00
40,000.00
90,000.00

175,000.00
140,000.00
315,000.00

75,000.00
60,000.00
135,000.00

600,000.00

50,000.00
40,000.00
10,000.00

100,000.00

150,000.00
40,000.00
90,000.00

125,000.00
100,000.00

10,000.00
235,000.00

50,000.00
40,000.00
90,000.00

75,000.00
60,000.00
135,000.00

90,000.00

315,000.00

135,000.00

600,000.00

100,000.00

90,000.00

235,000.00

90,000.00

135,000.00

7,613,685.44
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Excerpts from the Minutes of the Special Session of the Sangguniang Bayan of

Pastrana, Province of Leyte, held last December 21, 2022 at the Municipal
Sangguniang Bayan Session Hall, this Municipality.

RESOLUTION NO. 094
Series of 2022

A RESOLUTION REVERTING THE AMOUNT OF SEVEN
MILLION SIX HUNDRED THIRTEEN THOUSAND SIX
HUNDRED EIGHTY-FIVE PESOS AND FORTY-FOUR
CENTAVOS (PHP 7, 613, 685.44) FROM THE PERSONAL
SERVICES (PS) AND MAINTENANCE AND OTHER
OPERATING EXPENSES (MOOE) FISCAL YEAR 2022

WHEREAS, that the Local Chief Executive Hon. Maritess Cayaco-Marcos of
Pastrana, Province of Leyte has endorsed to seek authority through
proposed Supplemental Budget No. 03 F.Y. 2022 in the amount of
Seven Million Six Hundred Thirteen Thousand Six Hundred Eighty-
Five Pesos and Forty-Four Centavos (PHP 7, 613, 685.44) taken

from to wit;
1. Personal Services - P 4,621,685.44
2. M.O.O.E - P 2,992, 000.00

P7 613, 685.44

WHEREAS, through MDC Resolution No. 2022-06, Series of 2022, the Municipal
Development Council favorably acted upon the list of the different
Programs, Projects and Activities (PPA’s) under Supplemental
Annual Investment Program (AIP) No. 03 C.Y. 2022 which intends
to efficiently deliver basic services to the people of the municipality,

to wit:
I. OFFICE OF THE MAYOR = c-moeemeen ?4,561,873.4
Personal Services {P.S.) - 3,725,000.00
e Terminal Leave Benefits - 2,500,000.00
» Collective Negotiation Agreement - 675,000.00

C.N.A)) Incentives

(: ‘] \ },,.,T,\h.;\ ‘-'Vi"\ﬁ Page 1 of 4
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IL.

IIL.

VII.

VIIIL.

Other Bonuses and Allowances (SRI) - 540,000.00

e Loyalty Awards & Incentives - 10,000.00
M.O.0.E
e  Other General Services - 810,000.00
CAPITAL OUTLAY
¢ Additional Fund for the Const. - 100,000.00
Residual Containment Area (RCA)
* Additional Fund for the Improvement - 196,873.44
of the Municipal Auditorium
SANGGUNIANG BAYAN OFFICE P 495,000.00
Personal Services (P.S.) - 495,000.00
¢  Grant of Collective Negotiation - 275,000.00
Agreement (C.N.A.) Incentives
e  Grant of other Bonuses and Allowances(SRI) - 220,000.00

OFFICE OF THE SANGGUNIANG BAYAN SECRETARY ---- $361,812.00
Personal Services (P.S.}

e  Grant of Collective Negotiation - 50,000.00
Agreement (C.N.A.} Incentives
e  Grant of other Bonuses and Allowances - 40,000.00
e Grant of Loyalty Award Incentives - 10,000.00
* Grant of Salaries & Wages - Regular - 156,234.00
*  Personnel Economic Relief Allowance (PERA) - 6,000.00
* Representation Allowances (RA) - 15,750.00
s Transportation Allowances (TA) - 15,750.00
¢ Year End Bonus - 52,078.00
e Cash Gift for FY 2019 - 5,000.00
®  Productivity Enhancement Incentive (PEI) - 5,000.00
M.0.0.E
¢ Telephone/Communication Expense - 6,000.00
MUNICIPAL PLANNING & DEVELOPMENT OFFICE -------- ?90,000.00
Personal Services (P.S.)
e  Collective Negotiation Agreement - 50,000.00
(C.N.A.) Incentives
¢  Grant of other Bonuses and Allowances - 40,000.00
MUNICIPAL BUDGET OFFICE =~ oo ? 90,000.00
Personal Services (P.S.)
e  Grant of Collective Negotiation - 50,000.00
Agreement (C.N.A.) Incentives
e Grant of other Bonuses and Allowances - 40,000.00
MUNICIPAL ACCOUNTING OFFICE  ----veccoemeeeee ¥ 735,000.00
Personal Services (P.S.)
e  Grant of Collective Negotiation - 75,000.00
Agreement (C.N.A.) Incentives
o  Grant of other Bonuses and Allowances - 60,000.00
CAPITAL OUTLAY
e  Procurement of Information & Communication - 600,000.00

Technology Equipment

MUNICIPAL CIVIL REGISTRAR’S OFFICE  -----e-m- ? 45,000.00
Personal Services (P.S.)

s  Grant of Collective Negotiation - 25,000.00

Agreement (C.N.A.) Incentives

e  Grant of other Bonuses and Allowances - 20,000.00

MUNICIPAL TREASURER'’S OFFICE --—----vnee--- ? 315,000.00
Personal Services (P.S.)

e  Grant of Collective Negotiation - 175,000.00

-ement (C.N.A.)
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e  Grant of other Bonuses and Allowances - 140,000.00

IX. MUNICIPAL ASSESSOR’S OFFICE = -----meeue- ? 100,000.00
Personal Services (P.S.)
s Grant of Loyalty Award Incentives - 10,000.00
o  Grant of Collective Negotiation - 50,000.00
Agreement (C.N.A.)
¢  Grant of other Bonuses and Allowances - 40,000.00
X. MUNICIPAL HEALTH OFFICE m—— P 235,000.00
Personal Services (P.S.)
e  Grant of Loyalty Award Incentive - 10,000.00
¢  Grant of Collective Negotiation - 125,000.00
Agreement (C.N.A.) Incentives
e Grant of other Bonuses and Allowances - 100,000.00

XI. MUNICIPAL SOCIAL WELFARE & DEVELOPMENT OFFICE --- P 90,000.00
Personal Services (P.S.)

¢  Grant of Collective Negotiation - 50,000.00
Agreement {C.N.A.} Incentives
e  Grant of other Bonuses and Allowances - 40,000.00
XII. MUNICIPAL ENGINEERING OFFICE ----—-ccemmeee ? 135,000.00
Personal Services {P.S.)
e  Grant of Collective Negotiation - 75,000.00
Agreement (C.N.A.) Incentives
¢  Grant of other Bonuses and Allowances - 60,000.00
XIII. MUNICIPAL AGRICULTURE’S OFFICE  ---—---cecmeme- ? 90,000.00
Personal Services (P.S.)
e  Grant of Collective Negotiation - 50,000.00
Agreement (C.N.A.) Incentives
¢  Grant of other Bonuses and Allowances - 40.,000.00
GRAND TOTAL --- P7,613,685.44

WHEREFORE, on motion of Hon. Nathan G. Letrodo duly unanimously
seconded by all Sangguniang Bayan members;

RESOLVED, AS IT IS HEREBY RESOLVED to Revert the amount of Seven Million
Six Hundred Thirteen Thousand Six Hundred Eighty-Five Pesos and Forty-Four
Centavos (Php 7, 613, 685.44) from the Personal Services (PS) and Maintenance
and Other Operating Expenses (MOOE) Fiscal Year 2022.
> __

RESOLVED FURTHER, that copies of this resolution be furnished all
offices and persons concerned for their information and guidance.

I HEREBY CERTIFY to the correctness
of the foregoing Resolution.

ALONA|A. MAS
OIC ~ Municipal Agriculture Office
Sangguniang Bayan Secretary -Designate

/ % % }nﬂL lHo]u‘\Cr%Ewof«i



Attested by:

CHITO/A2. CAYACO
Municipal Vice-Mayor/

Presiding Officer
Approved:
RODEL M. TOBILLA GERARDO S. CARIAN
Sangguniang Bayan Sdngguniang Bayan

\ Member Member

Member

"

A N ¢. LETRODO LOIDA BQ%LABLANCA

Sanggurfang Bayan Sangguniang Bayan
Member Member
IVAN K. SALIENTE

SK Federation President

L« ul‘—'— A <
ANGELINA C. DIOLA
Sangguniang Bayan
Member

ELVJIRA A. BOHOL
Sadgguniang Bayan
Member

AlZ . SILVA
ABC President
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Republic of the Philippines
Bl \5 Province of Leyte
5 T ) °/ Municipality of Pastrana
ol _000..

Office of the Municipal Accountant

December 20, 2022

C-E-R-T-I-F-I-C-A-T-I-0-N

This is to certify that per records of this office, there are actual funds available for reversion
in the amount of Seven Million Six Hundred Thirteen Thousand Six Hundred Eighty-Five
and Forty-Four Centavos (P7,613,685.44), broken down as follow:

1. Personal Services P 4,621,685.44
2. M.O.0.E. 2,992,000.00
Total P 7,613,685.44

This certification is being issued for the preparation of the CY 2022 Sup,plemegtal Budget
No. 3.

Certified by:

RODOLKO P. SAPéi CPA

Miunicipal Accountant
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Republic of the Philippines
PROVINCE OF LEYTE
Municipdality of Pastrana
-000-

MUNICIPAL PLANNING AND DEVELOPMENT OFFICE

CERTIFICATION

THIS IS TO CERTIFY that as of September 30, 2022, the LGU had accomplished
72.42% of the programs/activities /projects in the 2022 Annual Investment Program (AIP)
and in the approved LGU Budget for Fiscal Year 2022, as per report of fund utilization and

expenditures received from the Office of the Municipal Accountant and Municipal Budget -
Office.

This certification'isvissued in support for the grant of Collective Negotiation
Agreement (C.N.A) Incentive for C.Y. 2022 of the Local Government Unit of Pastrana, Leyte,

Issued this 20t day of December 2022.

ENGR.JUVALLA D. SY

Noted:

MARITES
Municipal Me



Republic of the Philippines
PROVINCE OF Leyte
Municipality of Pastrana
-000-

CERTIFICATION

THIS IS TO CERTIFY that the FY 2022 Maintenance and Other Operating Expenses (MOOE)
savings generated as fund source for payment of FY 2022 Collective Negotiation Agreement
(C.N.A.} Incentive were due to accomplishing performance targets at lesser cost in attaining more
efficient and viable operations through cost-cutting measures and systems improvement of the
municipality.

We further certify that the fund source of the FY 2022 C.N.A. Incentives was not taken
from balances of allotments for program/projects/activities which were later discontinued or
deferred; and released allotments intended for acquisition of goods and services to be
distributed/delivered to'or to be used by agency clients.

This certification is issued in support for the Collective Negotiation Agreement Incentive
for FY 2022 of the Local Government Unit of Pastrana, Leyte.

Certified Correct:

—{y D, ’ //%Vl |

ANACL ITA SGABRIENTE RODOLFFO P. SAPRA, CPA JOSE
Muniqipal Budget Officer Municipal Accountant OIC-Municipal Treasurer

Approved:

MARITESS CAYA
Municipal Mayp



SUPPLEMENTAL BUDGET NO. 3
STATEMENT OF FUNDS AVAILABLE FOR REVERSION

FISCAL YEAR 2022
OFFICE OBIECT OF - AMOUNT OF AMOUNT OF UNOBLIGATED AMOUNT
EXPENDITURES APPROPRIATIONS OBLIGATION TO DATE REVERTED
PS

OFFICE OF THE MAYOR SALARIES 5,759,627.20 4,211,018.36 1,548,608.84 257,485.40
OFFICE OF THE MTO SALARIES 2,279,671.20 1,262,394.40 1,017,276.80 800,000.00
- PERA 216,000.00 154,000.00 62,000.00 45,000.00
CLOTHING 54,000.00 42,000.00 12,000.00 12,000.00
CASH GIFT 45,000.00 35,000.00 10,000.00 10,000.()0
BONUS 379,944.60 229,573.40 150,371.20 150,371.20
GSI5 PREMIUMS 273,560,11 151,487.29 122,072.82 100,000.00
PHILHEALTH 91,186.69 23,992.87 67,193.82 60,000.00
PEI 45,000.00 45,000.00 10,000.00
OFFICE OF THE MUN. ACCOUNTANT SALARIES 1,573,408.00 754,418.50 818,989.50 500,000.00
' PERA '96,000.00 44,000.00 52,000.00 45,000.00
CLOTHING 30,000.00 12,000.00 18,000.00 18,000.00
CASH GIFT 25,000.00 10,000.00 15,000.00 15,000.00
BONUS 281,976.60 137,087.20 144,889.40 144,889.40
GSIS PREMIUMS 203,023.15 90,530.17 112,482.98 100,000.00
PHILHEALTH . 67,674.38 13,221.20 54,453.18 45,000.00
PEI 25,000.00 25,000.00 10,000.00
11,446,071.93 7,170,723.39 4,275,348.54 2,322,746.00

TOTALS CARRIED FORWARD




SUPPLEMENTAL BUDGET NO. 3
STATEMENT OF FUNDS AVAILABLE FOR REVERSION

FISCAL YEAR 2022
OFFICE OBJECT OF AMOUNT OF AMOUNT OF UNOBLIGATED AMOUNT
EXPENDITURES APPROPRIATIONS OBLIGATION TO DATE REVERTED
PS
OFFICE OF THE MUN. AGRICULTURIST SALARIES 1,522,932.00 379,186.50 1,143,745.50 1,100,000.00
CASH GIFT 40,000.00 10,000.00 30,000.00 30,000.00
BONUS 253,823.00 68,943.00 184,880.00 184,880.00
GSIS PREMIUMS 182,752.56 45,502.38 137,250.18 90,732.84
PHILHEALTH =
OFFICE OF THE SB SECRETARY SALARIES 1,012,142.40 235,928.00 776,214.40 598,532.40
PERA 72,000.00 44,000.00 28,000.00 6,000.00
RATA 63,000.00 63,000.00 63,000.00
YEAR END BONUS 168,690.20 42,896.00 125,794.20 125,794.20 |

CASH GIFT 15,600.00 10,000.00 5,000.00 . 5,000.00
PEI 15,000.00 10,000.00 .5,000.00 5,000.00
GSIS PREMIUMS 121,456.94 28,311.36 93,145.58 90,000.00
TOTALS BROUGHT FORWARD 11,446,071.93 7,170,723.39 4,275,348.54 2,322,746.00
TOTAL 14,912,869.03 8,045,490.63 6,867,378.40 4,621,685.44

WE HEREBY CERTIFY jointly that the above statement of funds for reversion is true & correct.

Prepared by:

RODOLHO P. SAPRA, €P:
Municigal Accountant

.

José%fe\uum

OIC-Municipal Treasurer




SUPPLEMENTAL BUDGET NO. 3

-STATEMENT OF FUNDS AVAILABLE FOR REVERSION

FISCAL YEAR 2022
OFFICE OBIECT OF AMOUNT OF AMOUNT OF UNOBLIGATED AMOUNT
EXPENDITURES APPROPRIATIONS OBLIGATION TO DATE REVERTED
MOOE -
OFFICE OF THE SB: TRAVELLING EXPENSE 1,500,000.00 620,029.18 879,970.82 700,000.00
TRAINING EXPENSE 100,000.00 100,000.00 100,000.00
SUPPLIES 557,122.88 146,554.34 410,558.54 300,000.00
GASOLINE 100,000.00 106,000.00 100,000.00
REPAIR & MAINT.-OTHER TRANSPO. 200,000.00 200,000.00 200,000.00
OFFICE OF THE S8 SEC. : TRAVELLING EXPENSE 50,000.00 50,000.00 50,000.00
TRAINING EXPENSE 20,000.00 20,000.00 20,000,00
" SUPPLIES 25,000.00 25,000.00 25,000.00
OTHER EXPENSES 26,000.00 26,000.00 26,000.00
TELEPHONE EXPENSE- MOBILE 24,000.00 24,000.00 24,000.00
REPAIR & MAINT~IT 5,000.00 5,000.00 5,000.00
OFFICE OF THE MPDC: SUPPLIES 160,000.00 25,386.50 134,113.50 100,000.00
OFFICE OF THE MCR: SUPPLIES 150,000.00 2,264,70 147,735.30 120,000.00
OFFICE OF THE MBO: SUPPLIES 170,000.00 38,689.00 131,311.00 100,000.00
OTHER SUPPLIES 20,000.00 20,000.00 20,000.00
OFFICE OF THE MUN. ASSESSOR SUPPLIES 125,006.00 25,713.33 99,292.67 50,000.,00




SUPPLEMENTAL BUDGET NO. 3

f/‘\

STATEMENT OF FUNDS AVAILABLE FOR REVERSION

FISCAL YEAR 2022
OFFICE OBJECT OF AMOUNT OF AMOUNT OF UNOBLIGATED AMOUNT
EXPENDITURES APPROPRIATIONS " OBLIGATION TO DATE REVERTED
OFFICE OF THE MAO. SUPPLIES 300,000.00 10,166.17 289,833.83 200,000.00
OFFICE OF THE MUN. ENGR. REPAIR & MAINT. -IT 20,000,00 20,000.00 20,000.00
OFFICE OF THE MSWDO: SUPPLIES 325,000.00 19,597.50 305,402.50 250,000.00
OFFICE OF THE MUN. ACCOUNTANT TELEPHONE EXPENSE -MOBILE 24,000.00 24,000.00 6,000.00
OFFICE OF THE MHO: TRAINING EXPENSE 500,000.00 500,000.00 250,000.00
TRAVELLING EXPENSE 200,000.00 45,030.00 154,970.00 100,000.00
OTHER SUPPLIES 30,000.00 30,000.00 30,000.00
REPAIR & MAINT.-OTHER TRANSPO. 300,000.00 300,000.00 150,000.00
MEMBERSHIP DUES 10,000.00 10,000.00 10,000.00
OTHER EXPENSES 36,000.00 36,000.00 36,000.00
TOTAL 4,977,128.88 933,940.72 4,043,188.16 2,992,000.00
WE HEREBY CERTIFY jointly that the above statement of funds for reversion is true & correct.
Prepared by: Confirmed by: )
RODOLFO P. SAPRA, CPA JOSE AGUILAR

ANACLETA G. GABRIENTE
Municipal B%get Officer

Municipal Accountant

OIC-Municipal Treasurer
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COLLECTIVE NEGOTIATION AGREEMENT

KNOW ALL MEN BY THESE PRESENTS:

This COLLECTIVE NEGOTIATION AGREEMENT is made and entered into by and
between: The LOCAL GOVERNMENT UNIT OF PASTRANA (LGU-Pastrana), a
government agency with principal address at Barangay District IV, Poblacion, Pastrana,

Leyte, - represented herein by the Municipal Mayor MARITESS CAYACO-MARCOS,
hereinafter referred to as the “AGENCY”. ‘

-and-
The PASTRANA ASSOCIATION OF GOVERNMENT EMPLOYEES (PASSGE), the

sole and exclusive negotiating agent of the Local Government Unit of Pastrana. with
principal .address at Municipal Hall, Barangay District IV, Pastrana , Leyte, duly

registered with the Department of Labor and Employment (DOLE) with Certificate of

Registration No. 1685 dated September 8, 2008 and the Civil Service Commission (CSC)
under Certificate of Accreditation No. 813 dated June 1, 2011, herein represented by its
President RINA M. BALAGBIS, hereinafter referred to as the "UNION",

~-WITNESSETH-

WHEREAS, Section 18, Article II of the 1987 Philippine Constitution states that, “the
State affirms labor as a primary social and economic force. It shall protect the rights of
workers and promote their welfare”; and Section 8, Article III of the 1987 Philippine
Constitution states that, “the right of the people, including those employed in the public
and private sectors, to form unions, associations or societies for purpose not contrary to
law shall not be abridged”. '

WHEREAS, the harmonious relationship between the LGU and  the UNION must bé
expressed in practical terms in ensuring a mutually beneficial and protective existence
taking into consideration the terms and conditions of employment in the civil service;

WHEREAS, the AGENCY and the UNION desire to enter into a Collective Negotiation
Agreement for the purpose of establishing, maintaining and regulating the terms and
conditions of employment of the employees of -the AGENCY through the proper
observance of democratic practices pursuant to Executive Order No. 180 and its
Implementing Rules and Regulations with the view of facilitating peaceful settlement of
differences and grievances that may arise between the parties and to promote
harmony, efficiency and productivity to the end that the AGENCY, the UNION and the
General Public may all mutually benefit, and finally to promote and guarantee peace
and harmony in the bureaucracy in the spirit of cooperation;

NOW, THEREFORE, for and in consideration of the foregoing premise, the parties
hereby agree and bind themselves as follows:
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ARTICLE X
DECLARATION OF PRINCIPLES

Section 1. Workers’ Rights — The parties recognize the basic rights of workers; the
right to be consulted and to participate .in policy and décision making, career
development and humane conditions of work including the right to due process.

Section 2. Authority of the AGENCY— The UNION recognizes and respects the

authority of the AGENCY in the implementation of existing laws and conditions of
employment.-

Section 3. Independence of the UNION — The AGENCY shall recognize the rights of
the UNION as specified in Section 5 and 6 Article II of Executive Order No. 180 series of
'1987.

Section 4. Participation of the UNION in policies formulated by the AGENCY —
The UNION shall participate in the formulation of policies, plans and programs affecting

the rights, career development, welfare and benefits of employees, and on client
service improvement.

ARTICLE II
DEFINITION OF TERMS

Section 1. Agency Fee — refers to a reasonable assessment equivalent to the dues and
other fees paid by members of the UNION as the sole and exclusive collective
negotiating agent which will be deducted from non-members who will benefit from the
Collective Negotiation Agreement (CNA).

Section 2. Check — Off - refers to payroll deduction on UNION’s annual dues from the
Collective Negotiation Agreement Incentives of each member and payroll deduction of
agency fees of non-union members who accept and enjoy the benefits successfully
negotiated by the UNION and shall be remitted within fifteen (15) days of the
succeeding month.

a) All other special assessments and contributions shall be accepted for deduction
upon presentation-of lawful proof of consent from union members.

b) UNION Treasurer shall submit to the Municipal Accountant or payroll clerk the list
of union members with corresponding deductions due on the particular period.

Section 3. Collective Negotiation Agreement (CNA) — refers to the mutual
agreement signed by and between the AGENCY and the UNION.

Section 4. Negotiating Panel — refers to the AGENCY, represented by its authorized
representatives to be designated by the Local Chie Executive and the UNION to be
represented by its CNA Committee.
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ARTICLE III
RECOGNITION

Section 1. Recognition of UNION — the AGENCY hereby recognizes the UNION as the
sole and exclusive negotiating representative for all rank-and-file employees with
respect to terms and conditions of employment not otherwise mandated by law, as well
as the working relationship, benefits and privileges that may be agreed.

Section 2. Guarantee Against Discrimination - the AGENCY shall guarantee Gender

Equality, Equal Opportunity and non-discrimination in any manner or form, against any
employees.

Section 3. UNION Meetings — the UNION shall be allowed to conduct periodic and
special meetings as may be deemed necessary for information and educational purpose,
during office hours. The AGENCY shall allow them to use its facilities for such meetings.

Section 4. UNION Time Off — any UNICN Officers shall be allowed to avail the total of
Ten (10) days of UNION Time Off annually, in recognition of the employees’
participation rights, for the purpose of attending general assemblies and meetings,
activities and conferences called by any government agency or other non-government
organization/institution.

Section 5. Training Program — The AGENCY shall incorporate the proposed
training/seminar programs of the UNION to the annual training program.

Section 6. UNION Projects — The AGENCY shall allow the UNION to undertake certain
projects or activities which the latter deems beneficial to its members. The UNION
projects and assignments completed by the officers or members may form part of their
performance outputs, as allowed under the Revised Performance Evaluation System.,

Section 7. UNION Office ~ The AGENCY shall provide UNION Office with adequate
office space including, but not limited to furniture, fixtures and office equipment.
However, priority will b& given to other offices and projects.

Section 8.. Use of Service Vehicles — The AGENCY shall allow the use of service
vehicles, including the corresponding fuel allocation, in attending official activities called
by any government agency or duly accredited organizations on matters concerning the
welfare of the employee’s subject to availability of existing policies.

Section 9. The AGENCY recognizes UNION-related activities arising from- invitations at
the regional/national level of duly recognized accredited- public sector unions by the Civil
Service Commission, and provide support in the participation of union officers and/or
members shall be allowed official travel subject to existing rules and regulations.

Section 10. The AGENCY shall allow the UNION officers and /or members to attend
monthly regular meetings provided schedules of said meeting are given in advance to
the respective Department Heads and their absence will not hamper or prejudice the
delivery of public service.

Section 11. Clearance from the UNION — The AGENCY shall require from the
employees who will retire, transfer, or resign, clearance from the UNION for property
and monetary accountabilities and obligations.




‘‘‘‘‘‘ g Page 4 of 11

ARTICLE IV
CHECK-OFF

Section 1. UNION Dues — The AGENCY shall agree to check-off from the CNA
Incentives its annual dues and such other fees and assessments that the UNION shall
adopt and on cases other than the monthly dues, such as loan obtained/granted by the
UNION thru financial banking institution availed by its members, the AGENCY shall
deduct and remit the same to the UNION provided that. an individual authority
authorizing the AGENCY to effect the salary deduction is submitted.

ARTICLE V
COVERAGE

Section 1. This agreement shall cover all rank and file employees of the Local
Government Unit of Pastrana, except those specifically excluded by Executive Order No.

180 series of 1987 and its Implementing Rules and Regulations and/or Civil Service
Commission Rules and Regulations. ‘

ARTICLE VI
SHARED RESPONSIBILITY AND ACCOUNTABILITY

Section 1. Representation of the UNION — Pursuant to the principles of shared
responsibility and employee empowerment, the AGENCY recognizes the right of the
UNION to be represented in meetings such as: Monthly Staff Meeting, Management
Committee Meeting, Staff Meeting and all Ad-Hoc Committees whenever matters
affecting their working conditions and benefits are to be discussed.

Moreover, the UNION shall be represented in the following committees with equal
voting power:

a) Promotion and Selection Board

b) Personnel Development Committee
c)- Uniform/Clothing Committee -

d) Grievance Committee

e) Performance Review Committee-

f) Gender and Development Committee

g) Other committees of major importance that may be created for the employee’s
welfare and benefits.

Section 2. Teamwork — The UNION shall be a partner of the AGENCY in promoting ¢
teamwork and discipline to attain harmony professionalism, productivity and efficiency.
It shall enjoin all its members to render and perform to the best of their abilities the

duties and responsibilities expected of them in accordance with existing laws, rules and
regulations.

v

Section 3. UNION Obligations ~ The UNION 'sha.l'l assist the AGENCY in:

a) The implemen_tation and enforcement of the rules, such as, attendance of Flag
Ceremonies, enforcement of the office rules, decorum and discipline but not

14

limited to wearing of uniforms, IDs and punctuality.

Foy 40
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b) Formulation and recommendation of ways and measures to effectively implement
energy and water conservation and cleanliness in the office premises and shall

be vigilant to any office irregularities and report the same to the AGENCY and/or
to any appropriate body.

) Shall support and participate in all management programs and projects in the
form of direct and active participation in all mandatory celebrations as part of the
overall calendar of events for said program.

Section 4. AGENCY and UNION shall endeavour to achieve the planned targets,

including the conduct of cost - cutting measures and system improvement for the
effective and efficient delivery of services to the public by ensuring proper
implementation of projects and other priority programs at less cost.

Section 5. AGENCY and UNION shall exercise continued adherence to the management

policy of transparency, fairness and rendering the annual audited report of financial and
program operations to the public.

Section 6. Training Programs — The AGENCY shall extend to the UNION effort to
uplift the intellectual and social consciousness of its members by including its training
calendar of at least two (2) trainings per calendar year. through symposia and other
related activities. Said activities shall be integrated in the Agency'’s Training Program.

ARTICLE VII
REORGANIZATION, RECRUITMENT, PLACEMENT AND CAREER DEVELOPMENT

Section 1.. Reorganization — The AGENCY shall inform the UNION regarding any
program of reorganization or internal re-structuring involving the creation, abolition,
reclassification or upgrading of positions.

Section 2. Promotion Plan — The AGENCY shall consult the UNION including the
implementation of the Merit Promotion and Selection Plan (MPSP) approved by the Civil
Service Commission (CSC). The MPSP shall be jointly reviewed at least once every two
(2) years by the AGENCY and the UNION.- Any amendment agreed upon by the parties
shall be submitted to the Civil Service Commission for approval.

Section 3. Review, Dissertation and Thesis Writing Leave — The AGENCY,
cognizant of individual initiatives of employees to attain higher academic learning shall
allow employees to avail of BAR and Board Review, Dissertation, and ~Thesis Writing

Leave for a maximum of six (6) months with pay pursuant to CSC MC No. 14, s. of
1999. . ‘

Section 4. Integrity Management Program for Quality Public Service — In
improving the equality, accessibility and delivery of public service, the UNION pledge to
strictly observe the Code of Conduct and Ethical Standards (Republic Act 6713) for
government officials and employees so that public perception of the government and
operational authority is both congruent and positive.

ARTICLE VIIX
HEALTH AND SAFETY

Section 1. Safe and Heaithy Working Conditions — The AGENCY shall comply with

-
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existing regulations on safety, healthy and sanitary working conditions. Among others,
the AGENCY shall provide the following:

a) Adequate Security and protection for employees and properties while inside
AGENCY premises; .

b) Clean and safe drinking water.

Section 2. Information and Health Benefits — The UNION in coordination with the
AGENCY, shall inform the employees on all health and medical benefits available to
them under the GSIS, Philhealth .and such other programs. The AGENCY agrees to

assist the employees in their claim for availment thereof in order to ensure.-that such
benefits are enjoyed by the employees.

Section 3. Provision of Emergency Medical Services and Ambulance — The
AGENCY shall endeavour to provide emergency medical services and ambulance over
and above the services provided by government hospitals.

Section 4. Rehabilitation Leave — The AGENCY shall strictly adhere to the provisions
of Rehabilitation Leave for job-related injuries pursuant to Section 55 of CSC MC No. 41,
s. 1998 and implementing guidelines that may be issued for the purpose.

- ARTICLE IX |
WORKING HOURS;, SALARIES AND OTHER RELATED MATTERS

Section 1. Work Schedule — UNION members shall be allowed by the AGENCY to
observe flexible time schedule pursuant to Section 5 and 6 of the Omnibus Rules

Implementing Book V of Executive Order No. 292, and CSC Resolution No. 94-0502
dated January 20, 1994. ~

Section 2. Payment of Overtime Services After Office Hours — Overtime services
shall be paid subject to availability of funds and existing auditing rules and regulations.

ARTICLE X
AGENCY - UNION CNA COMMITTEE AND TWG

Section 1. AGENCY — UNION CNA Committee — To foster a better working
relationship between the parties, a Committee shall be established to promote and
enhance a continuous dialogue and consultation on matters affecting the parties.

The said Committee shall create a Collective Negotiation Agreement — Technical
Working Group (CNA - TWG) whose task is to formulate the Implementing Rules and
Regulations if deemed necessary.

Section 2. Interpretation and Enforcement of Agreement — In case of disputes
arising from the interpretation of this' Agreement, the same shall be resolved in
accordance with Executive Order No. 1805 series of 1987 specifically pursuant to
Section 15, amended Rules and Regulation covering the exercise of the Right of the
Government Employees to organize and other pertinent laws, rules and regulations.

ARTICLE XI
EMPLOYEES WELFARE AND BENEFITS

Section 1. The AGENCY shall provide all Department/Office with fully air-conditioned or Vﬁ

/
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weil—ventilated rooms and well-maintained comfort rooms with necessary facilities and
efficient working conditions pursuant to CSC MC No. 30, s.-of 1992. The UNION shall
undertake measures for the proper use and maintenance of these facilities.

Section 2. The AGENCY shall assist the Union in exploring additional benefits to all
Municipal Officials and Employees hereinafter referred to as a CNA INCENTIVE BONUS
which may include, but not limited to, medical/dental care, rice, grocery allowance,
provided that the grant thereof shall be subject to the availability of funds and in
compliance with the existing Iegal requ1rements

ARTICLE XII |
GRIEVANCE MACHINERY AND DISPUTE RESOLUTION

Section 1. The AGENCY and UNION agree to apply the existing: grievance machinery
procedure in case of management — union dispute, established under existing laws for

the purpose of strengthening employee — management relations and resolving conflicts
at the lowest possible level in the organlzatlon

Section 2. The AGENCY shall have a Board of Inquiry with an authorized UNION
representative as one of the members, which shall conduct a fact- fi ndlng/prellmlnary
investigation of administrative disciplinary complaints. The guidelines for the purpose
shall be formulated by the Office of the Local Chief Executive, Legal Service, Human
Resource and Administrator Service in consultation with the UNION within 45 working
days upon signing of this Agreement.

Section 3. The parties shall agree that any complaint arising in the bargaining unit shall
be disposed in accordance with the following:

a) An oral grievance shall be presented to the Department Head concerned
together with the Union President and representative of the office;

b) The Department Head has three (3) working days from the date of presentation
to act on said oral grievance;

c) If the complainant is not satisfied with the decision, complainant has fifteen (15)
working days within which to file his/her- complalnt in writing to the grievance
committee;

d) The Grievance Committee has ten (10) working days to conduct an
investigation, and five (5) days after completion of the investigation, a decision

. shall be rendered;

e) If the complainant is not satisfied with the decision, he/she has ten (10)
working days upon which to appeal the said decision to the Civil Service
Commission to be reckoned on the day of the receipt of the decision;

f) If no appeal taken after the lapse of said period within which to appeal, the
decision of the Grievance Committee becomes final and executory; and

g) If the complaint is directed towards a Department Head, the complainant shall

- file his/her complaint in writing directly to the grievance committee.

Section 4. The parties shall within ten (10) days from the affectivity of this agreement
constitute the Grievance Committee, and shall formulate its own rules governing
investigation and decision of cases.
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ARTICLE XIII
LEGAL AFFAIRS

Section 1. Employees Legal Assistance — The AGENCY shall provide legal
aSS|stance/adV|ce through the Legal Service, to the UNION members in any of the
following instances:

a) If a UNION member is sued in performing his/her official function by a third
party in administrative case; and

b) If @ UNION member is subpoenaed/summoned to testify as witness for the.

AGENCY before any court, tribunal or body exercising quasi-judicial function.

Section 2. Administrative Investigation — The Union shall be represented in any
administrative proceeding/s involving the UNION member.

ARTICLE XIV
COST REDUCTION MEASURES AND CNA INCENTIVE

Section 1. The AGENCY and the UNION shall jointly institute cost—cuttlng measure to
generate savings for the grant of CNA Incentive during the effectivity of this
Agreement. The same, however, should not prejudice the efficient delivery of service to
the AGENCY’s clients or be disadvantageous to the employees.

Section 2. Public Sector Labor Management Council Resolution No. 4, s. 2001, the grant
of CNA Incentive shall be made after the generation of savings. The measures in the
generation of savings shall not be limited to the following:

a) Stri'ct adherence to Administrative Order 103;
b) Waste segregation and recycling; and"
c) Other cost cutting measures in project implementation.

The UNION shall create a Technical Working Group to momtor the strict implementation
of AGENCYs cost cutting measures to generate savings. The TWG will submit a periodic
report to their corresponding offices.

Section 3. Payment of CNA Incentive for the employees shall be based and charged to
the -respective free and unencumbered savings, as defined in Public Sector Labor
Management Resolution No. 4, s. 2001. The parties herein shall work together to

- generate savings in accordance with Section 1 of this ‘Article and subject further to
Section 4 hereof.

Section 4. Pursuant to. PSLMC Resolution No. 4 dated November 14, 2002 and as a
gesture of goodwill and benevolence, the AGENCY agrees that, upon approval and
signing, and during the effectivity of this Collective Negotiation Agreement (CNA), the
AGENCY shall grant CNA Incentive Bonus in an amount equivalent to 80% of the
savings on MOOE after the priority programs and projects as determined by the
Agency, has been satisfied.

Section 5. Coverage, all rank and file members shall be entitled to the CNA Incentive.
However, for those who will be separated from the service any time of the calendar
year shall be entitled to a prorated CNA Incentive computation, except for those found
guilty of administrative, civil and/or criminal case.
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Section 6. The grant of this CNA Incentive, “officials, employees or personnel as
enumerated, who are in the service at the time of signing of this CNA regardless of their
length of service shall qualify for this CNA Incentive. In subsequent years, to qualify for
the CNA Incentive, an official, employee or personnel should be in service at the date of
the Local Finance Committee’s resolution endorsing the budget for the CNA Incentive.

ARTICLE XV
OTHER EMPLOYEE PRIVILEGES AND BENEFITS

Section 1. Employees Cooperative — The AGENCY shall ensure full support to the
employees’ cooperatives business activities. Primarily, the cooperative shall be aimed at
improving the economic conditions of its members in compliance with the provisions of
Cooperative Development Authority. -

Section 2. Transaction with Government Offices — subject to the exigency of the
service and the usual notification requirements, all employees who have transactions
with government offices such as, but not limited to, GSIS, PAGIBIG, DFA, PSA, NBI and
Ombudsman or clearances related for incidental to employment, shall be considered on
official time. In addition, the AGENCY and the UNION shall educate the employees on
various transactions such as, but not limited, to salary loans, housing loans and retirees

on the release of retirement pay from the GSIS, PAGIBIG, and other government
agencies.

Section 3. Assistance .to Retirees —~ The AGENCY shall provide a Pre-Retirement-
Counselling and Retirement Programs to all retiring employees.

Section. 4. Clothing/Uniform - Allowance ~ The AGENCY shall provide
clothing/uniform allowance to all employees whether permanent, casual or contractual
in the amount prescribed by existing rules and regulations.

Section 5. Cultural and Sports Activities — the AGENCY shall provide funds (Php
1,500.00 every participants) for the conduct of cultural and sports activities pursuant to
the provisions of General Appropriations Act subject to existing accounting rules and
regulations.

Section 6. Anniversary Bonus — The AGENCY shall provide Anniversary bonus to all
officials and employees subject to the availability of funds and to existing rules and
regulations. '

Section 7. LGU. Canteen — The AGENCY shall provide a clean, affordable and decent
canteen for Employees.. '

4

O
ARTICLE XVI :

COMPOSITION CLOTHING/UNIFORM AND GRIEVANCE COMMITTEE

Section 1. The AGENCY and the UNION shall create a Clothing/Uniform Committee -
which composed of the following:

a) One (1) representative from the AGENCY
b) One (1) representative from each Department =~ ‘
c) Two (2) representative from the UNION duly authorized by its President
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The Committee shall have full responsibility in deciding on the final uniform design,
color, and selection of supplier and recommend the mode of payment. It shall likewise
have full responsibility in choosing its Chairperson from among them.

Section 2. Grievance Committee — Grievance Committee shall be composed of the
following:

a) Head of the Administrative Division as Chairman

b) Representative of the Local Chief Executive

€) Municipal Social Welfare and Development Officer

d). SB Member, Chairman on Good Governance °

€) Sangguniang Bayan Secretary

f) Four (4) representatives from the UNION, duly authorized by its President

ARTICLE XVII
ENTIRETY AND AMENDMENT CLAUSE

Section 1. Separate Clause - In the event that any provision of this Agreement is
declared void by competent- court, the remaining provision of this agreement shall
continue to be valid and in full force and effect.

Section 2. General Condition — Except as may be allowed or exempted by law, all
provisions contained in this Agreement shall be subject to the Rules and Regulations of
the Civil Service Commission and the Department of Budget and Management.

ARTICLEXVIII
EEFECTIVITY AND DURATION

Section 1. This Agreement shall be effective upon signing for a period of three (3)
years. Both parties shall agree to meét not later than sixty (60) calendar days prior to
the expiration of this Agreement for the purpose of negotiating a new agreement.
Finally, if upon the expiration of this Agreement, no new agreement is entered into by

and between the parties, this Agreement including amendments thereof, if any, shall
continue to be in full force and effect.

IN WITNESS WHEREFORE, the parties hereto or thru the authorized representatives
have signed this AGREEMENT this __ day of 2020 at the Municipality of

Pastrana, Leyte, Philippines. ‘ i
MUNICIPAL GOVERNMENT UNIT PASTRANA ASSOCIATION OF
OF PASTRANA, LEYTE GOVERNMENT EMPLOYEES
By: By:
)

MARITESS CAYACO-MARCOS RINA M./BALAGBIS
Municipal Ma q PASEGE/President

!
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For AGENCY For UNION
Witnesses: - Witnesses:
L
1.-AH4e, \ G \AeLEnt 1_ﬂqw#&éﬁijj‘ ‘
Mun.,@dge\t/Ofﬁcer : PASSGE Vice- r@iﬁé\qt

, A, L 2 tcs T Gl L

OIC-Mun. Accountant  PASSGE Trkasurer
3. Joe ¢\ L' AGULLAR 3. EeNEe) e- Ajgges
OIC-Mun. Treasurer PASSGH: Auditor

ADOPTED AND RATIFIED this ___ dag' de NQV 2020 2020 at the Municipality of
Pastrana, Leyte.

« - \ {" \] £y
SUBSCRIBED AND SWORN to before me this day of 2 (3, NOY ‘{'020, 2020, Affiants
exhibited me their Valid ID Nos. , and .
Respectively.

Notary Public

ATTY. MEC!HAEX CALZADOD
. tary Public for TacPhan Ci nd Fovia
|\?C Nz-pZOJ.‘S-;oB-I]O.’!, ulnxzi! l(;etZaBld ngt
Doc. No. _3[0 _ , 2030

Cor. Wilson & Libertad Sts,, District ), Pastra na, Leyte

. Roll Na. 72433 / june 14, 2019; 1BP No. 100390, 01 13,

Page No. . PTR No. 7962824, 01-02-20, Tacloban City .
QQ . MULE -Qn Process '

Book No._ T |

Doc. No.

Series of 2020



(7 BN Republic of the Philippines
\.i,_ |”“""“‘ r ’| ‘j.) PROVINCE of LLEYTE
\o\eEl. / Municipality of Pastrana

Pastirana Association of Government Employees (PASSGE) ~-UNION
- -oand-
Local Government Unit of Pastrana (LGU ~Pastrana) - AGENCY

RESOLUTION NO. 2022-01

RESOLUTION SETTING UP THE GUIDELINES ON THE GRANT OF FY 2022
COLLECTIVE NEGOTIATION AGREEMENT (CNA) INCENTIVE TO ALL
OFFICIALS AND EMPLOYEES OF THE LOCAL GOVERNMENT UNIT OF
PASTRANA, LEYTE

WHEREAS, Public Sector Labor- Management Council (PSLMC) Resolution No., 4
s. 2002, authorizes the management and accredited employees to enter into collective
negotiation on terms and conditions of employment which are not fixed by law;

WHEREAS, the Pastrana Association of Government Employees (PASSGE), referred
as UNION, is the sole, exclusive and legitimate negotiating unit in the Local
Government Unit of Pastrana, Leyte (LGU-Pastrana) having been jointly registered
and accredited by the Department of Labor and Employment (DOLE) and the Civil
Service Commission (CSC) as evidenced by the Certificate of Registration No. 1685
dated 8 September 2008 and Accreditation No. 813 dated 1%t June 201 1,
respectively;

WHEREAS, Department of Budget and Management (DBM) Budget Circular No.
2022-3 dated October 19, 2022 issued by the DBM sets up the guidelines on the Grant
of the Collective Negotiation Agreement (CNA) Incentive FY 2022;

WHEREAS, pursuant to the said DBM Circular, the Local Government Unit of
Pastrana, Leyte, referred as AGEN CY, has sufficient savings to implement CNA
Incentive for FY 2022:

WHEREAS, as provided under Section 7 9(d) of the General Provisions of the FY 2022
GAA, the payment of the CNA Incentive shall be subject to the approval by the
Agency Head and made only during the validity of appropriations.

WHEREAS, the AGENCY and UNION during its Consultative Meeting has resolved
and recommend to adopt the pertinent provision of said Circular with respect to the
grant of the CNA Incentive for FY 2022 to all officials and employees of the Local
Government Unit of Pastrana, Leyte;

WHEREFORE, in order to justify the amount given to each qualified employees,
AGENCY and UNION during its Consultative Meeting; do hereby RESOLVED to

adopt the guidelines tmt?«l DBM Circular;



Section 1. The CNA Incentive FY 2022 for the Local Government Unit of
Pastrana, Leyte shall be granted to all qualified officials and employees;

a.) Members of PASSGE
*Rank-and-File employees - P25,000.00
b.) Non-members but want to enjoy or accept benefits under CNA, subject to
payment of agency fee to PASSGE
*Mayor/ Vice-Mayor/ Sangguniang Bayan members- P 25,000.00
b.) Those who perform managerial functions
*Department Heads- P 25,000.00

RESOLVED FURTHER, by the UNION and AGENCY that an amount be deducted
from the Collective Negotiation Incentive Bonus for the Annual Dues, Agency Fee,
Membership Fee and other fees and charges as stipulated in the approved
Constitution and By-Laws of the UNION.

ADOPTED AND APPROVED, this 14th day of December, 2022 at Municipal Hall,
Pastrana, Leyte, Philippines.

MANAGEMENT PANE PASSGE PANEL

Represented by:

MARITESS C )
Municipal May

Represented by:

-MARCOS RINA M. BALAGBIS
-President
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CERTIFICATE OF ACCREDITATION
| No. 813

i i oy T A

FOWHOMITMAY CONCERN:

Phis is to certify that the Civil Serviee Commission has duly sceredited the

PASTRANA ASSOCIATION. OF GOVERNMENT
EMPLOYEES ( PASSGE )

pursuant to the provisions of Exceutive Opder Noc 180 dated June 1. 1987 gnd the
Amended Rules and Hegulations Governing  the  Faercise of the Right of

Government Employecs to Organize, as the sole qnd cxelusive negotiating agent of
all the rank-ana-file employees in the

MUNICIPAL GOVERNMENT OF PASTRANA

Munivipal Hall, Barangay Pistrict IV Pastrana, Levee

As such. 0 shall represent and  bind  them in AUY wegotintion  with
MAnAgenment on icrms

and conditions of eniploy ment not fised by law,

This Certifieate may he cancelled by this Commniission or upon petition by
iy adverse paco for o

auseas provided by law and after due process,

Givenan Quezon City this ___j‘J %_ day of J“ = 2017,

Y

!
: h.c:....w- O

FRANCISCOMT DUQUE 1y
V'  Chairman
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Republic of The Philippines
PROVINCE OF LEYTE
Municipality of Pastrana

751:9101¢C: -]
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Excerpts from the Minutes of the Special Session of the Sangguniang Bayan of
Pastrana, Province of Leyte, held last December 21, 2022 at the Municipal
Sangguniang Bayan Session Hall, this Municipality.

RESOLUTION NO. 095
Series of 2022

A RESOLUTION APPROVING, CONFIRMING AND
ADOPTING MDC RESOLUTION NO. 2022-06, “A
RESOLUTION APPROVING THE DIFFERENT PROGRAMS,
PROJECTS AND ACTIVITIES THE THE DIFFERENT
PROGRAMS, PROJECTS AND ACTIVITIES (PPA’S)
UNDER THE SUPPLEMENTAL ANNUAL INVESTMENT
PROGRAM (AIP) NO. 03, C.Y. 2022 TAKEN FROM THE
REVERSION OF PERSONAL SERVICES (P.S.) AND
M.0.0.E. FISCAL YEAR (FY) 2022 AMOUNTING TO
SEVEN MILLION SIX HUNDRED THIRTEEN THOUSAND
SIX HUNDRED EIGHTY-FIVE PESOS AND FORTY-FOUR
CENTAVOS (P 7, 613,685.44)

WHEREAS, the Municipal Development Council of this municipality identified $
priority Programs, Projects and Activities vital to the Supplemental
Annual Investment Program (AIP) No. 03, C.Y. 2022 and has a total
funding requirement of Seven Million Six Hundred Thirteen
% Thousand Six Hundred Eighty-Five Pesos and Forty-Four Centavos
(P7, 613, 685.44). The funds were taken from the following sources

to wit:

Reversion of Personal Services - P 4, 621, 685.44
M.O.O.E. - P 2,992, 000.00
Grand Total - P 7,613, 685.44

WHEREAS, through MDC Resolution No. 2022-06, Series of 2022, the Municipal

Developm uncil favorably acted upon the list of the different
. ' Jiia . ¥w\z Pagelof4
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Programs, Projects and Activities (PPA’s) under Supplemental
Annual Investment Program (AIP) No. 03 C.Y. 2022 which intends
to efficiently deliver basic services to the people of the municipality,

to wit:

I.

IL.

III.

(L

OFFICE OF THE MAYOR = e ?4,561,873.4
Personal Services (P.S.) - 3,725,000.00
¢ Terminal Leave Benefits - 2,500,000.00
e  Collective Negotiation Agreement - 675,000.00
(C.N.A.) Incentives
e  Other Bonuses and Allowances (SRI) - 540,000.00
e Loyalty Awards & Incentives - 10,000.00
M.O0.0.E
o  Other General Services - 810,000.00
CAPITAL OUTLAY
e Additional Fund for the Const. - 100,000.00
Residual Containment Area (RCA)
¢ Additional Fund for the Improvement - 196,873.44
of the Municipal Auditorium
SANGGUNIANG BAYAN OFFICE P 495,000.00
Personal Services (P.S.) - 495,000.00
¢  Grant of Collective Negotiation - 275,000.00
Agreement (C.N.A.) Incentives
e  Grant of other Bonuses and Allowances(SR]) - 220,000.00

OFFICE OF THE SANGGUNIANG BAYAN SECRETARY ---- P361,812.00

Personal Services (P.S.)

e  Grant of Collective Negotiation - 50,000.00
Agreement (C.N.A.) Incentives
*» Grant of other Bonuses and Allowances - 40,000.00
e  Grant of Loyalty Award Incentives - 10,000.00
e Grant of Salaries & Wages - Regular - 156,234.00
e Personnel Economic Relief Allowance (PERA) - 6,000.00
¢ Representation Allowances (RA} - 15,750.00
e Transportation Allowances (TA) - 15,750.00
¢ Year End Bonus - 52,078.00
e Cash Gift for FY 2019 - 5,000.00
e  Productivity Enhancement Incentive (PEI) - 5,000.00
M.O0.0.E
e Telephone/Communication Expense - 6,000.00
MUNICIPAL PLANNING & DEVELOPMENT OFFICE -------- $90,000.00
Personal Services (P.8.)
e Collective Negotiation Agreement - 50,000.00
(C.N.A.} Incentives
¢  Grant of other Bonuses and Allowances - 40,000.00
MUNICIPAL BUDGET OFFICE =~ -ceoeeeee- ? 90,000.00
Personal Services (P.S.)
e  Grant of Collective Negotiation - 50,000.00
Agreement (C.N.A.) Incentives
s Grant of other Bonuses and Allowances - 40,000.00
MUNICIPAL ACCOUNTING OFFICE  ---eevummmmeeeee P 735,000.00
Personal Services (P.S.)
e  Grant of Collective Negotiation - 75,000.00
Agreement (C.N.A.) Incentives
o Grant of other Bonuses and Allowances - 60,000.00
CAPITAL OUTLAY
¢  Procurement of Information & Communication - 600,000.00

Technology Equipment
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ViI.

VIII.

XII.

XIII.

MUNICIPAL CIVIL REGISTRAR'’S OFFICE  ---ceuee-- P 45,000.00
Personal Services (P.S.)
s  Grant of Collective Negotiation - 25,000.00
Agreement (C.N.A.) Incentives
e Grant of other Bonuses and Allowances - 20,000.00
MUNICIPAL TREASURER’S OFFICE ----------ce-- F 315,000.00
Personal Services (P.S.)
e  Grant of Collective Negotiation - 175,000.00
Agreement (C.N.A.)
e  Grant of other Bonuses and Allowances - 140,000.00
MUNICIPAL ASSESSOR’S OFFICE = «-e--emoeee- ¥ 100,000.00
Personal Services {P.S.)
s Grant of Loyalty Award Incentives - 10,000.00
e Grant of Collective Negotiation - 50,000.00
Agreement (C.N.A.)
s  Grant of other Bonuses and Allowances - 40,000.00
MUNICIPAL HEALTH OFFICE ———- P 235,000.00
Personal Services (P.S.)
e Grant of Loyalty Award Incentive - 10,000.00
e  Grant of Collective Negotiation - 125,000.00

Agreement (C.N.A.) Incentives
e  Grant of other Bonuses and Allowances

]

100,000.00

MUNICIPAL SOCIAL WELFARE & DEVELOPMENT OFFICE --- P 90,000.00
Personal Services (P.S.)

¢ Grant of Collective Negotiation - 50,000.00
Agreement {C.N.A\) Incentives

e Grant of other Bonuses and Allowances - 40,000.00

MUNICIPAL ENGINEERING OFFICE ------emmmeeees ¥ 135,000.00

Personal Services (P.S.)

e  Grant of Collective Negotiation - 75,000.00
Agreement {C.N.A.) Incentives

s  Grant of other Bonuses and Allowances - 60,000.00

MUNICIPAL AGRICULTURE’S OFFICE -----eemueacaee P 90,000.00

Personal Services (P.S.)

¢  Grant of Collective Negotiation - 50,000.00
Agreement (C.N.A.) Incentives

e  Grant of other Bonuses and Allowances - 40,000.00

GRAND TOTAL --—- P7.613.,685.44

WHEREFORE, on motion of Hon. Nathan G. Letrodo, unanimously seconded by

all Sangguniang Bayan members.

RESOLVED, AS IT IS HEREBY RESOLVED to Approve, Confirm and Adopt MDC
Resolution No. 2022-06 Series of 2022 — “A Resolution Approving the different
Programs, Projects and Activities (PPA’s) under the Supplemental Annual
Investment Program (AIP) No. 03, C.Y. 2022 taken from the Reversion of Personal
Services (P.S.) and M.O.O.E. Fiscal Year (FY) 2022 amounting to Seven Million
Six Hundred Thirteen Thousand Six Hundred Eighty-Five Pesos and Forty-Four
Centavos (P 7, 613, 685.44).

RESOLVED FURTHER, that copies of this resolution be furnished to all
offices and persons concerned for their information and guidance.
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I HEREBY CERTIFY to the correctness
of the foregoing Resolution.

Qembs
ALONA'A. MAS

OIC - Municipal Agriculture Office
Sangguniang Bayan Secretary —Designate

Attested by:

Presiding Officer

Approved:

]bﬂ a

GERARDO S. CARIAN ELINA C. BIALA
Sangguniang Bayan Sanggumang Bayan

Member

RODEL M. TOBILLA
_~-Sangguniang Bayan
Member

Member

-DERICO M. TAN
Sangguniang Bayan
" Member

ELVJRA A. BOHOL
Sarjeguniang Bayan
Member

THAN G{LETRODO LOIDA B. VILLABLANCA

Sangguniqng Bayan Sangguniang Bayan ABC Preszdem‘
Member Member
IVAN K. SALIENTE

SK Federation President
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MUNICIPAL DEVELOPMENT COUNCIL

EXCERPTS FROM THE MINUTES OF MEETING OF THE MUNICIPAL DEVELOPMENT
COUNCIL (MDC) OF THE LOCAL GOVERNMENT UNIT OF PASTRANA, LEYTE HELD ON

DECEMBER 20, 2022 AT 10:00 AM. AT THE MUNICIPAL AUDITORIUM, THIS
MUNICIPALITY.

MDC RESOLUTION NO. 2022-06
Series 0of 2022

A RESOLUTION APPROVING THE DIFFERENT PROGRAMS, PROJECTS AND ACTIVITIES
(PPA’s) UNDER THE SUPPLEMENTAL ANNUAL INVESTMENT PROGRAM (AIP) NO. 03,
C.Y. 2022 TAKEN FROM THE REVERSION OF PERSONAL SERVICES (P.S.) AND M.0.0.E.
F.Y. 2022 AMOUNTING TO SEVEN MILLION SIX HUNDRED THIRTEEN THOUSAND SIX
HUNDRED EIGHTY-FIVE PESOS AND FORTY-FOUR CENTAVOS (P 7,613,685.44) AND
ENDORSING THE SAME TO THE SANGGUNIANG BAYAN FOR ADOPTION.

WHEREAS, the Annual Investment Program is explicitly provided in R.A. 7160 to set the
direction of the development efforts of the Local Government Unit;

WHEREAS, one of the identified programs/projects/activities is to allocate funds for the
grant of Collective Negotiation Agreement (CNA) Incentive pursuant to the subsisting
Collective Negotiation Agreement (CNA) in relation to DBM Budget Circular No. 2022-3
dated October 19, 2022;

WHEREAS, allocation of funds is also necessary for the grant of Loyalty Cash Award
Incentives to employees who rendered ten (10) years of continuous and satisfactory service
in the government pursuant to CSC Memorandum Circular No. 06, series 2002; and to
allocate funds for Service Recognition Incentive (SRI) to municipal officials and employees;

WHEREAS, various Programs, Projects and Activities (PPAs) were identified also to drive
the socio-economic development based on the different sectoral divisions such as: General
Public Services, Social Services, Other Services and Development Projects for the provision
of an effective and efficient works, services and facilities that will meet the needs and
expectations of the constituents;

WHEREAS, the Municipal Development Council of this municipality identified priority
Programs, Projects and Activities vital to the Supplemental Annual Investment Program
(AIP) No. 03, C.Y. 2022 and has a total funding requirement of Seven Million Six Hundred
Thirteen Thousand Six Hundred Eighty-Five Pesos and Forty-Four Centavos
(P7,613,685.44). The funds were taken from the following sources to wit:

Reversion of Personal Services - ?4,621,685.44
M.0.0.E. - P 2.992.000.00
Grand Total - P 685.44

WHEREAS, the list of the different Programs, Projects and Activities (PPA’s} under
Supplemental Annual Investment Program (AIP) No. 03 CY. 2022 which intends to



efficiently deliver basic services to the people of the municipality, and was favorably acted
upon by the MDC;

WHEREAS, after thorough deliberation of the council, MDC members decided to pass and
approve the total amount of Seven Million Six Hundred Thirteen Thousand Six Hundred
Eighty-Five Pesos and Forty-Four Centavos (P7,613,685.44) as stipulated in the
Supplemental Annual Investment Program (AIP) No. 03, C.Y. 2022, to wit;

L. Office of the Mayor - P 4,831,873.44
Personal Services (P.S.)-  3,725,000.00
MOOE - 810,000.00
Capital Outlay - 296,873.44

1L Office of the Sangguniang Bayan - ¥ 495,000.00
Personal Services (P.S.) - 495,000.00

IIl.  Office of the Secretary to the Sangguniang Bayan - P 361,812.00
Personal Services (P.S.) -  355,812.00
MOOE - 6,000.00

1V. Municipal Planning and Development Office - #90,000.00
Personal Services (P.S.) - 90,000.00

V. Municipal Budget Office - P 90,000.00
Personal Services (P.S.) - 90,000.00

VI.  Municipal Accounting Office - P 735,000.00
Personal Services (P.S.)-  135,000.00
Capital Outlay - 600,000.00

VIL.  Municipal Civil Registrar’s Office - P 45,000.00
Personal Services (P.S.) - 45,000.00

VIII. Municipal Treasurer’s Office - £ 315,000.00
Personal Services (P.S.) -  315,000.00

IX. Municipal Assessor’s Office - $100,000.00
Personal Services (P.S.) -  100,000.00

X. Municipal Health Office - P 235,000.00
Personal Services (P.S.) - 235,000.00

XI.  Municipal Social Welfare and Development Office- £ 90,000.00
Personal Services (P.S.) - 90,000.00

XIl. Municipal Engineering Office - P 135,000.00
Personal Services (P.S.) -  135,000.00

XIIl. Municipal Agriculture’s Office - £90,000.00

Personal Services (P.S.) - 90,000.00

NOW WHEREFORE, on motion of Hon. Arturo D. Empillo, Jr., Punong Barangay of Brgy.
Patong, Hon. Christopher P. Ladrera, Punong Barangay of Brgy. Capilla, Hon. Edgardo B.
Calumag, Punong Barangay of Brgy. Manaybanay, Ms. Elisa Cabidog, CSO President of Halaba
Farmers Association and Mr. Floro Sudario, Jr., CSO President of SAYACA Irrigators
Association and jointly seconded by Hon. Judith L. Nomio, Punong Barangay of Brgy. Sapsap,
Mr. Joel Osisador, CSO President of Patong PDAO, Hon. Delma S. Nayad, Punong Barangay of
Brgy. Aringit, and Hon. Jennifer J. Abretil, Punong Barangay of Brgy. Guindapunan, be it.

RESOLVED, as hereby resolved to approve the different Programs, Projects and Activities
(PPA’s) under Supplemental Annual Investment Program (AIP) No. 03 C.Y. 2022 taken from
the reversion of Personal Services (P.S.), and M.0.0.E F.Y. 2022 amounting to Seven Million
Six Hundred Thirteen Thousand Six Hundred Eighty-Five Pesos and Forty-Four
Centavos (P7,613,685.44) and to endorse the same to the Sangguniang Bayan for adoption.



RESOLVED FURTHER, that copies of this MDC Resolution No. 2022-06 Series of 2022
inclusive of the Supplemental Annual Investment Program (AIP) No. 03 CY. 2022 be

furnished to the Sangguniang Bayan of Pastrana, Leyte for their information and appropriate
action.

UNANIMOUSLY APPROVED. December 20, 2022

I HEREBY CERTIFY to the correctness of the foregoing resolution.

MDC Secretary

Approved:

JCAYACO-MARCOS
Municipal Maygr /
MDC Chairperson
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MUNICIPAL DEVELOPMENT COUNCIL

MINUTES OF THE MEETING OF THE MUNICIPAL DEVELOPMENT COUNCIL (MDC) OF
PASTRANA, LEYTE HELD ON DECEMBER 20, 2022 AT 10:00 IN THE MORNING AT THE
MUNICIPAL AUDITORIUM, THIS MUNICIPALITY.

PRESENT:
1. Hon. MARITESS B. CAYACO-MARCOS - MDC Chairman/Mun. Mayor
Presiding Officer

2. Hon. Nathan G. Letrodo - Member
SB Member, Committee on Finance

3. Hon. Josephine R. Bohol - Member
Punong Barangay, Arabunog

4. Hon. Delma S. Nayad - Member
Punong Barangay, Aringit

5. Hon. Eduardo O. Guillos - Member
Punong Barangay, Calsadahay

6. Hon. Jonell B. Dominico - Member
Punong Barangay, Cancaragja

7. Hon. Suzieta M. Omoy - Member
Punong Barangay, Colawen

8. Hon. Christopher P. Ladrera - Member
Punong Barangay, Capilla

9. Hon. Jennifer J. Abretil - Member
Punong Barangay, Guindapunan

10. Hon. Susan B. Royeras - Member
Punong Barangay, Halaba

11. Hon. Philip Tanauan - Member
Punong Barangay, Lanauan

12. Hon. Marlon T. Depaudhon - Member
Punong Barangay, Macalpiay

13. Hon. Edgardo B. Calumag - Member
Punong Barangay, Manaybanay

4. Hon. Roberte R. Cahinde - Member
Punong Barangay, Maricum

15. Hon. Arturo D. Empillo, Jr. - Member
Punong Barangay, Patong

16. Hon. Judith L. Nomio - Member
Puncong Barangay, Sapsap

17. Hon. Cita I. Costimiano - Member
Punong Barangay, Yapad

18. Hon. Aiza G. Silva - Member
Punong Barangay, District |l

19. Hon. Edgardo M. Tobias - Member
Punong Barangay, District Il

CSOs:

20. Ms. Leonila L. Pamplona - Member
CSO President, Capilla Farmers Ass.

21. Ms, Evella P. Martillo - Member

CSO President, Brgy. Caninoan Rural
Workers Ass. (BACARWAS)



22. Mr. Vergelio Estabillo - Member
CSO President, Lanauan-Maricum Irrigators Ass.

23. Mr. Floro Sudario, Jr. - Member
CSO President, SAYACA Irigators Ass.

24. Ms. Elisa Cabidog - Member
CSO President, Halaba Farmers Ass.

25. Mr. Joel Osesador - Member
CSO President, Patong PDAO

26. Ms. Gorgonia Agnes - Member
CSO President, Manaybanay PDAQ

REPRESENTATIVES:

27. Melanie Galan - Representing Hon. Nimfa S. Son
Bragy. Secretary, Lourdes

28. Elizabeth Cordero - Representing Hon. Edgardo D. Castilla
Brgy. Kagawad, Malitbogay

29.Rebecco. Budac - Representing Hon. Jeboy.B. Nobe.
Brgy. Kagawad, Socsocon

30. Loliza Parado - Representing Hon. Rassel C. Galvez

Brgy. Secretary, Tingib

MDC Secretariat:

31. Engr. Juvilla D. Sy - MDC Secretary
MPDC

OTHERS PRESENT:

1. Ciristina Oliver Alejandrino - MLGOO

2. Anacleta G. Gabriente - Mun. Budget Officer

3. Rodolfo P. Sapra, CPA - Mun. Accountant

4. Engr. Eliseo M. Lucinario. - Mun. Engineer

MDC MEMBERS ABSENT:

1. Hon. Hon. Jerlyn C. Borja - Punong Barangay, Bahay

2. Hon. Nelita T. Gerilla - Punong Barangay, Cabaohan

3. Hon. Ronilo V. Mercurio - Punong Barangay, Caninoan

4. Hon. Roel L. Repulda - Punong Barangay, Dumarag

5. Hon. Dionesio P. Marilla - Punong Barangay, Jones

6. Hon. Affemio B. Quitorio - Punong Barangay, Limer

7. Hon. Roberto S. Berino, Jr. - Punong Barangay, District |

8. Hon. Alfred Francis A. Nogal - Punong Barangay, District |V

9. Ms. Rustica C. Fernandez - OSCA Head

10. Ms. Imelda H. Aures - CSO President, Yapad Makapawa
Farmers Association

11. Ms. Edna Tante - CSO President, Bahay Sustainable
Livelihood Farmers Ass. (BASLIFA)

12. Ms. Nenita Parado - CSO President, STC Colawen Irrigators
Association

13. Mr. Zosimo Estabillo - CSO President, Pastrana ARC Farmers
Association (PASARCFQ)

14. Mr. Samuel Denaya - CSO President, Comm. Harvest thru

Agriculture. & New Commercial Ent.
Farmers Ass. {CHANCE)

15. Ms. Letecia S. Mercado - CSO President, Tingib Integrated
Farmers Association

16. Mr. Rodolfo Cabidog - CSO President, Calsadahay Integrated
Farmers Association (CALIEA)

17. Mr. Rodolfo Mirante - CSO President, Patong Farmers Ass.

MBC Minutes of Meeting 12.20.22



Declaration of Quorum and Call to Order

The MDC Secretary Engr. Juvilla D. Sy requested everyone to rise for the Opening Prayer
and the singing of the Philippine National Anthem played through an Audio-Visual
Presentation (AVP).

Thereafter, the MDC Secretary conducted roll call and informed the presiding officer,
Hon. Maritess Cayaco-Marcos, Chairperson of the Municipal Development Council
(MDC) the total MDC members present. Then, the MDC Chairperson declared the
existence of a quorum and called the meeting to order at exactly 10:00 in the morning.

Presentation of Agenda of the MDC Meeting

The MDC Chairperson proceeded to present to the body the agenda of the meeting.
She said that the intent of the said meeting is for the revision of the amount on the
proposed Programs, Projects and Activities (PPAs) of the Supplemental Annudl
Investment Program. (AIP). No. 03, C.Y. 2022 which. were identified during the previous
MDC meeting. The MDC Chairperson further informed that the proposed amendment
was based on the recently issued Administrative Order by the President of the Philippines
regarding the Grant of Service Recognition Incentive to government employees for Fiscal
Year 2022,

Presentation of the Supplemental Budget No. 03 & Supplemental Annual Investment
Program (AIP) No. 03, C.Y. 2022:

At this juncture, Ms. Anacleta G. Gabriente, Municipal Budget Officer presented to the
council the source of fund for the Supplemental Budget No. 03, F.Y. 2022 which comprises
the following to wit:
Reversion of: Personal Services F.Y. 2022 - P4,621,685.44
M.O.O.Efor RY. 2022 - £2,992,000.00.
Total Fund Resources - P7.613.685.44

She reiterated to inform the council that the sources of fund came from the savings of
Personal Services for the vacant plantilla position for Municipal Treasurer, Municipal
Agriculturist and Municipal Accountant and M.O.O.E from different offices.

Thereatter, the Municipal Budget Officer proceeded to present to the body the proposed
programs/projects/activities and the revised appropriation per office under
Supplemental Annual Investment Program (AIP) No. 3, C.Y. 2022 in the total amount of
Seven Million Six Hundred Thirteen Thousand Six Hundred Eighty-Five Pesos and Forty-Four
Centavos (P7,613,685.44) to wit:

L OFFICE OF THE MAYOR = oo P 4,831,873.44
Personal Services (P.S.) - 3,725,000.00
e Grant of Loyalty Award Incentive - 10,000.00
e Grant of Collective Negotiation Agreement (C.N.A.) - 675,000.00
Incentives
e Grant of Service Recognition Incentive (SRI) - 540,000.00
e Grant of Terminal Leave Pay - 2,500,000.00
M.O.0.E
e Other General Services - 810,000.00
CAPITAL OUTLAY
e Additional Fund for the Const. Residuall - 100,000.00
Containment Area (RCA)
e Additional Fund for the Improvement of the - 196,873.44

Municipal Auditorium



VI.

VIl

Vil

SANGGUNIANG BAYAN OFFICE =~ cecccccmcmccceaees
Personal Services (P.S.) - 495,000.00
e Grant of Collective Negotiation Agreement (C.N.A.)-
Incentives
e Crant of Service Recognition Incentive (SR -

OFFICE OF THE SANGGUNIANG BAYAN SECRETARY
Personal Services (P.S.)
e Grant of Loyalty Award Incentive -
e Grant of Collective Negotiation Agreement (C.N.A.)-
Incentives
Grant of Service Recognition Incentive {SRI) -
Grant of Salaries & Wages to SB Secretary for FY 2019 -
Personnel Economic Relief Alowance [PERA)for FY 2019-
Representation and Transportation Allowance (RATA) FY2019-
Year End Bonus for FY 2019 -
Cash Gift for FY 2019 -
* Productivity Enhancement Incentive (PEl)for FY 2019 -
M.O.0.E
» Telephone/Communication Expense -

® o o o o o

MUNICIPAL PLANNING & DEVELOPMENT OFFICE
Personal Services (P.S.)
» Grant of Collective Negotiation Agreement (C.N.AL)-
Incentives
e Grant of Service Recognition Incentive (SRI) -

MUNICIPAL BUDGET OFFICE
Personal Services (P.S.)
* Crant of Collective Negotiation Agreement (C.N.A.)-
lncentives
» Grant of Service Recognition Incentive (SRI) -

MUNICIPAL ACCOUNTING OFFICE
Personal Services (P.S.)
* Grant of Collective Negotiation Agreement (C.N.A.)-
Incentives
e Grant of Service Recognition Incentive (SRI) -
CAPITAL OUTLAY
e Procurement of Information & Communication -
Technology Equipment

MUNICIPAL CIVIL REGISTRAR'S OFFICE
Personal Services (P.S.)
e Grant of Collective Negotiation Agreement (C.N.A.)-
Incentives
e Grant of Service Recognition Incentive (SRI) -

MUNICIPAL TREASURER’S OFFICE
Personal Services (P.S.)
e Grant of Collective Negotiation Agreement (C.N.A.)-
Incentives
e Grant of Service Recognition Incentive (SRI) -

P 495,000.00
275,000.00
220,000.00
P 361,812.00

10,000.00
50,000.00

40,000.00
156,234.00
6,000.00
31,500.00
52,078.00
5,000.00
5,000.00
6,000.00

P 90,000.00
50,000.00
40,000.00
# 90,000.00
50,000.00
40,000.00
P 735,000.00
75,000.00
60,000.00

600,000.00

P 45,000.00
25,000.00

20,000.00

P 315,000.00
175,000.00

140,000.00



IX. MUNICIPAL ASSESSOR’'S OFFICE ---- £ 100,000.00
Personal Services (P.S.)

» Crant of Loyalty Award Incentives - 10,000.00
» Grant of Collective Negotiation Agreement [C.N.A.)- 50,000.00:
Incentives
e GCrant of Service Recognition Incentive (SRI) - 40,000.00
X. MUNICIPAL HEALTH OFFICE ----  235,000.00
Personal Services (P.S.)
e Grant of Loyalty Award Incentives - 10,000.00
» Grant of Collective Negotiation Agreement {C.N.A)- 125,000.00
Incentives
» Grant of Service Recognition Incentive (SRI) - 100,000.00
XL MUNICIPAL SOCIAL WELFARE & DEVELOPMENT OFFICE =~ -----  90,000.00

Personal Services (P.S.)
e Grant of Collective Negotiation Agreement (C.N.A.)- 50,000.00

Incentives
» Crant of Service Recognition Incentive (SRI) - 40,000.00
Xil.  MUNICIPAL ENGINEERING OFFICE ----  135,000.00

Personal Services (P.S.)
» Grant of Collective Negotiation Agreement (C.N.AL)- 75,000.00

Incentives
e Grant of Service Recognition Incentive (SRI) - 60,000.00
Xill.  MUNICIPAL AGRICULTURE'S OFFICE ---- £ 90,000.00

Personal Services (P.S.)
» Grant of Collective Negotiation Agreement (C.N.A.)- 50,000.00
Incentives
» Crant of Service Recognition Incentive (SRI) - 40,000.00.

The Municipal Budget Officer highlighted that the Programs, Projects and Activities (PPAs)
that need to be revised are the Grant of other Bonuses and Allowances to be changed
into Grant of Service Recognition Incentive (SRI). Likewise, the allocated funds on the said
PPAs will be changed from Ten Thousand (P 10,000.00) per employee to Twenty Thousand
(® 20,000.00) based on the recently Administrative Order issued by the President of the
Philippines.

The Municipal Budget Officer added that the barangay can likewise avail the Service
Recognition Incentive (SRI) but subject to the availability of funds of the barangay and
the updated financial records of the barangay.

After thorough discussion and exchange of views of the different Programs, Projects and
Activities (PPAs). The MDC Chairperson asked the body if there are comments and
suggestion. There being no question raised from the body, the MDC Chairperson

requested for a motion of approval on the identified Programs, Projects and Activities
(PPAs).

Approval of the Supplemental Annual Investment Program (AIP) No. 03 C.Y. 2022

Hon. Arturo D. Empillo, Jr., Punong Barangay of Brgy. Patong, Hon. Christopher P. Ladrera,
Punong Barangay of Brgy. Capilla, Hon. Edgardo B. Calumag, Punong Barangay of Brgy.
Manaybanay, Ms. Elisa Cabidog, CSO President of Halaba Farmers Association and Mr.
Floro Sudario, Jr., CSO. President of SAYACA lIrrigators Association moved to approve the
different Programs, Projects and Activities (PPA’'s) under Supplemental Annual Investment



Program {AIP) No. 03 C.Y. 2022 to be funded from the reversion of Personal Services,
M.O.O.E F.Y. 2022 in the total amount of Seven Million Six Hundred Thirteen Thousand Six
Hundred Eighty-Five Pesos and Forty-Four Centavos (P7,613,685.44) and to pass a
resolution approving and endorsing the sare to the Sanguniang Bayan for adoption. It
was jointly seconded by Hon. Judith L. Nomio, Punong Barangay of Brgy. Sapsap, Mr. Joel
Osisador, CSO President of Patong PDAO, Hon. Delma S. Nayad, Punong Barangay of

Brgy. Aringit, and Hon. Jennifer J. Abretil, Punong Barangay of Brgy. Guindapunan. The
MDC passed:

RESOLUTION NO. 2022-06
Series of 2022

“A RESOLUTION APPROVING THE DIFFERENT PROGRAMS, PROJECTS AND ACTIVITIES (PPA’s)
UNDER THE SUPPLEMENTAL ANNUAL INVESTMENT PROGRAM (AIP) NO. 03, C.Y. 2022 TAKEN
FROM THE REVERSION OF PERSONAL SERVICES (P.S.), AND M.O.O.E. F.Y. 2022 AMOUNTING
TO SEVEN MILLION SIX HUNDRED THIRTEEN THOUSAND SIX HUNDRED EIGHTY-FIVE PESOS
AND. FORTY-FOUR CENTAVOS (P7,613,685.44) AND. ENDORSING. THE SAME TO. THE
SANGGUNIANG BAYAN FOR ADOPTION”

Other Matters:

1. Mr. Vergelio Estabillo, CSO President of Lanauan-Maricum Irrigators Association raised
and requested to the MDC Chairperson if the CSO members of the MDC can avail a
funds from the LGU for their transportation fare in attending the MDC Meeting. The MDC
Chairperson then replied that the said request of the CSO members can be granted next
year, and it will be included in the proposed PPAs for FY 2023.

2. Hon. Delma §. Nayad, Punong Barangay of Barangay Aringit asked a query regarding
the status of the proposed Construction of School Building in Aringit Elementary School.
The MDC Secretary replied that the said school building project is now forimplementation
since it was already approved by the MDC under the Supplemental AIP No. 02, C.Y. 2022
through MDC Resolution 2022-05 and subsequently it was adopted by the Sangguniang
Bayan. The MPDC added that her office will follow-up the Engineering Office the status
of the said project.

With no more matters to be discussed and resolved, Hon. Arturo D. Empillo, Jr., Punong
Barangay of Brgy. Patong moved to adjourn the meeting, and was seconded by Hon.
Cita I. Costimiano, Punong Barangay of Brgy. Yapad. The meeting adjourned at 11: 30 in
the morning.

I HEREBY CERTIFY to the correctness of the foregoing minutes of meeting of the Municipal

Development Council held on December 20, 2022.

Engr: LA D. SY
M
MDC Secretary

Approved:

FAYACO-MARCOS
Municipal My
MDC Chairperson
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Municipality: PASTRANA, LEYTE
II' (No Climate Change Expenditure (Please tick the box if your LGU does not have any climate change expenditure)

SUPPLEMENTAL ANNUAL INVESTMENT PROGRAM (AIP) No. 03, C.Y. 2022

DETAILS OF PROGRAM/PROJECT/ACTIVITY (PPA) BY SECTOR

Schedule of Amount Amount of Climate Change
Implementation (In thousand pesos) Expenditure
AlP Reference . oA - implementing Expected Funding Maintenance i )
Code Program/Project/Activity/Description Office/ Gl Output S Personal e . Total Climate | Climate cc
nt Start Date K q Capital Outiay Change | Change | Typology
Departme; Date Services (PS)|  Operating C Adaptation | Mitigation | €
Expenses (€C0O) 8+9+10 aptation igation ode
(MOOE}
(1 (2 ©) ) ®) 6 ) ® © (10) () (12) (13 (14}
GENERAL PUBLIC SERVICES (1000)
1°°°‘:6g1‘°°1‘OFFICE OF THE MUNICIPAL MAYOR: Executive and Administration Services Program
1000-3-01-001- . Longevity pay to municipal Gen.
001 Grant of Loyalty Award & Incentive M.C. Dec. 2022 | Dec. 2022 employees provided Fund 10,000.00 10,000.00
1000-3-01-001- Grant of Collective Negotiation Personnel benefits to municipal Gen.
002 Agreement (C.N.A) Incentive N.O. Dec. 2022 | Dec. 2022 officials & employees provided Fund 675,000.00 675,000.00
1000-3-01-001- Grant of Service Recognition Incentive Personne! benefits to municipal Gen.
003 (SRI) M.O. Dec. 2022 | Dec. 2022 officials & employees provided Fund 540,000.00 540,000.00
1000-3-01-001- Grant of Terminal Leave Benefits to Terminal leave benefits to municipal Gen.
004 municipal officials & employees M.O. Dec. 2022 | Dec. 2022 official & employees provided Fund 2,500,000.00 2,500,000.00
1000-3-01-001 . General services rendered and Gen.
005 Other General Services M.Q. Dec. 2022 | Dec. 2022 provided with funds Fund 810,000.00 810,000.00
1000-3-01-001-|Additional Fund for the Const. of Constructed Residual Containment Gen.
006 Residual Containment Area(RCA) M0, Dec. 2022 | Dec. 2022 Area(RCA) Fund 100,000.00 100,000.00
1000-3-01-001-{Additional Fund for the Improvement of Municipal Auditorium rehabilitated Gen.
007 Municipal Auditorium M.O. Dec. 2022 | Dec. 2022 and improved Fund 196,873.44 196,873.44
1000-2-01-00310FFICE OF THE SANGGUNIANG BAYAN MEMBERS: Legislative Services Program
1000-3-01-003 Grant of Collective Negotiation Personnel benefits to municipal Gen.
001 Agreement (C.N.A) Incentive SB OFFICE | Dec.2022 | Dec. 2022 employees provided Fund 275,000.00 275,000.00
1000-3-01-003{ Grant of Service Recognition Incentive Personnel benefits to municipal Gen.
002 (SRI) SB OFFICE | Dec. 2022 | Dec. 2022 employees provided Fund 220,000.00 220,000.00
1000-5-91-9041OFFICE OF THE SECRETARY TO THE SANGGUNIANG BAYAN: SB Secretay Services Program
1000-3-01-004- . Longevity pay to municipal Gen.
001 Grant of Loyalty Award Incentive SB SEC. | Dec. 2022 | Dec. 2022 employees provided Fund 10,000.00 10,000.00
1000-3-01-004-{ Grant of Collective Negotiation Personnel benefits to municipal Gen.
002 Agreement (C.N.A) Incentive SBSEC. | Dec. 2022 Dec. 2022 employees provided Fund 50,000.00 50,000.00
1000-3-01-004- Grant of Service Recognition Incentive Personnel benefits to municipal Gen.
003 (SRI) SB SEC. | Dec. 2022 | Dec. 2022 employees provided Fund 40,000.00 40,000.00
1000-3-01-004-{ Grant of Salaries & Wages to SB Salaries & Wages to SB Secretary Gen.
004 Secretary (Backwages) SB SEC. | Dec. 2022 | Dec. 2022 provided Fund 156,234.00 156,234.00
. ) Personnel Economic Relief
1000‘8621 -0044 F;ésé’;;e' Boonomio Relief Allowance | sp sec. | Dec. 2022 | Dec. 2022 |Allowance (PERA) to SB Secretary fj:d 6,000.00 6,000.00
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Schedule of Amount Amount of Climate Change
Implementation {In thousand pesos) Expenditure
AIP Reference . " Ay ¥ Implementing Expected Funding Maintenance . .
Code Program/Project/Activity/Description Office/ Qe Output Source Personal et ' Total Climate | Climate oc
Start Date . ] Capital Outlay Change | Change | Typolegy
Department Date Services (PS)| Operating co Adaptation | Mitigati Code
Expenses (CO) 8+9+10 aptation gation
{MOOE)
M @ 3 ) &) 6) @) ® ©) (10) (an (12) (13 (14
1000-3-01-004- . Representation Allowance (RA) to Gen.
006 Representation Allowance (RA) SB SEC. | Dec. 2022 | Dec. 2022 SB Secretary provided Fund 15,750.00 15,750.00
1000-3-01-004 ] Transportation Allowances (TA) to Gen.
007 Transportation Allowance (TA) SB SEC. | Dec.2022 | Dec. 2022 SB Secretary provided Fund 15,750.00 15,750.00
1000-3-01-004- Year End Bonus to SB Secretary Gen.
008 Year End Bonus SB SEC. | Dec. 2022 | Dec. 2022 provided Fund 52,078.00 52,078.00
1000'3631 004 cash Gitt SBSEC. | Dec.2022 | Dec. 2022 |Cash Giftto SB Secretary provided S::& 5,000.00 5,000.00
1000-3-01-004- Productivity Enhancement Incentive Productivity Enhancement Incentive | Gen.
010 (PED SB SEC. | Dec. 2022 | Dec. 2022 (PEI) to SB Secretary provided Fund 5,000.00 5,000.00
1000-3-01-004- N Telephone/Communication Expense | Gen.
o1 Telephone/Communication Expense SB SEC. | Dec. 2022 | Dec. 2022 fo SB Secretary provided Fund 6,000.00 6,000.00
1°°°3’6%1 “099|OFFICE OF THE MUNICIPAL PLANNING & DEVELOPMENT COORDINATOR: Development & Planning Services Program
1000-3-01-009- Grant of Collective Negotiation Personnel benefits to municipal Gen.
001 Agreement (C.N.A) Incentive MPDO Dec. 2022 | Dec. 2022 employees provided Fund 50,000.00 50,000.00
1000-3-01-008- Grant of Service Recognition incentive Personnel benefits to municipal Gen.
002 (SRI) MPDO | Dec. 2022 | Dec. 2022 amployees provided Fund 40,000.00 40,000.00
1°°°‘§‘6?,1 “00810FFICE OF THE MUNICIPAL BUDGET OFFICER: BudgetingServices Program
1000-3-01-008 Grant of Collective Negotiation Personnel benefits to municipal Gen.
001 Agreement (C.N.A) Incentive MSH Dec. 2022 | Dec. 2022 employees provided Fund 50,000.00 50,000.00
1000-3-01-008- Grant of Service Recognition Incentive Personnel benefits to municipal Gen.
002 (SRY) MBO Dec. 2022 | Dec. 2022 employees provided Fund 40,000.00 40,000.00
1000'3&?)1 “0071 OFFICE OF THE MUNICIPAL ACCOUNTANT: Accounting Services Program
1000-3-01-007-{Grant of Collective Negotiation Personnel benefits to municipal Gen.
001 Agreement (C.N.A) Incentive HAS Dec. 2022 | Dec. 2022 employees provided Fund 75,000.00 75,000.00
1000-3-01-007-{Grant of Service Recognition Incentive Personnel benefits to municipal Gen.
002 (SRI) MAC Dec. 2022 | Dec. 2022 employees provided Fund 60,000.00 60,000.00
1000-3-01-007 Procurement of Information & Procured Information & Gen
Communication Technology Equipment MAO Dec. 2022 | Dec. 2022 |Communication Technology(ICT) ) 600,000.00 600,000.00
003 . Fund '
(JEV System) Equipment
1°°°;”6‘;1'°12“ OFFICE OF THE MUNICIPAL CIVIL REGISTRAR: Civil Registry Services Program
Gen.
1000-3-01-012- Grant of Collective Negotiation Personnel benefits to municipal
o001 Agreement (C.N.A) Incentive MCR Dec. 2022 | Dec. 2022 employees provided Fund 25,000.00 25,000.00
1000-3-01-012- Grant of Service Recognition Incentive Personnel benefits to municipal Gen.
002 (SRI) MCR Dec. 2022 | Dec. 2022 employees provided Fund 20,000.00 20,000.00
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Schedule of Amount Amount of Climate Change
implementation (In thousand pesos) Expenditure
AIP Reference . y - Implementing Expected Funding Maintenance . )
Code Program/Project/Activity/Description Office/ Completion Output Source Personal and other . Total Climate | Climate CC
¢ | Start Date . . Capital Outlay Change | Change | Typolegy
Departmen Date Services (PS)| Operating . i
Expenses (CO) 849410 Adaptation | Mitigation| Code
{MOOE)
M &) ©) 4) ) ©) () (8 © (10) (11) (12 (13) (14)
10005-01-99% OFFICE OF THE MUNICIPAL TREASURER: Treasury Services Program
. s . Gen.
1000-3-01-005{Grant of Collective Negotiation Personnel benefits to municipal
001 Agreement (C.N.A) Incentive MTO  |iDec. 2022/f| Dec. 2022 employees provided Fund 175,000.00 175,000.00
1000-3-01-005 Grant of Service Recognition Incentive Personnel benefits to municipal Gen.
002 (SRI) MTO Dec. 2022 | Dec. 2022 employees provided Fund 140,000.00 140,000.00
1000‘:6%1'006‘0FFICE OF THE MUNICIPAL ASSESSOR: Assessment Services Program
: i Gen.
1000-3-01-006- . Longevity pay to municipal
001 Grant of Loyalty Award Incentive MASSO | Dec. 2022 | Dec. 2022 employees provided Fund 10,000.00 10,000.00
. L - Gen.
1000-3-01-006- Grant of Collective Negotiation Personnel benefits to municipal
002 Agreement (C.N.A) Incentives MASSO | Dec.2022 | Dec. 2022 employees provided Fund 50,000.00 50,000.00
1000-3-01-006-{ Grant of Service Recognition Incentive Personnel benefits to municipal Gen.
003 (SRI) MASSO | Dec.2022 | Dec. 2022 employees provided Fund 40,000.00 40,000.00
Sub-total (General Public Services) f::t" 5,350,812.00 |  816,000.00|  896,873.44 7,063,685.44
SOCIAL SERVICES (3000)
3000':6?)1'011'0FFICE OF THE MUNICIPAL HEALTH OFFICER: Health Services Program
3000-3-01-011- ) Longevity pay to municipal Gen. r
001 Grant of Loyalty Award Incentive MHO Dec. 2022 | Dec. 2022 employees provided Eund 10,000.00 10,000.00
. - Gen.
3000-3-01-011- Grant of Collective Negotiation Other personnel benefits to
002 Agreement (C.N.A) Incertive MHO Dec. 20221 Dec. 2022 municipal employees provided Fund 125,000.00 125,000.00
3000-3-01-011- Grant of Service Recagnition Incentive Other personnel benefits to Gen.
003 (SRI) MHO Dec. 2022 | Dec. 2022 municipal employees provided Fund 100,000.00 100,000.00
3000'3&%2’005'0FFICE OF THE MUNICIPAL SOCIAL WELFARE AND DEVELOPMENT OFFICER: Social Welfare Services
3000-3-02-005-{ Grant of Collective Negotiati Oth | benefits gen.
-02-005- Grant of Collective Negotiation er personnel benefits to Fund
001 Agreement (C.N.A) Incentive MSWDO | Dec. 2022 | Dec. 2022 municipal employees provided 50,000.00 50,000.00
3000-3-02-005 Grant of Service Recognition Incentive Other personnel benefits to Gen.
002 (SR)) MSWDO | Dec. 2022 | Dec. 2022 municipal employees provided Fund 40,000.00 40,000.00
Sub-total (Social Services) f::& 325,000.00 0.00 0 325,000.00
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Schedule of Amount Amount of Climate Change
Implementation (In thousand pesos) Expenditure
AIP Reference Program/Project/Activity/Description Implementing ] Expected Funding Maintenance Climate | Coimate ce
Code Office/ Completion Output Source Personal and other . Total
Start Date A ; Capital Outlay Change | Change | Typology
Department Date Services (PS)| Operating co Adaptation | Mitigation| Code
Expenses (CO) 8+9+10 aptation | Mitigation
(MOOE)
(1) 2 3 4) &) ®) () ® ®) (10) (11) (12) (13) (14
ECONOMIC SERVICES ({8000)
8000':6%1 Sy OFFICE OF THE MUNICIPAL ENGINEER: Engineering and Infrastructure Management Services
. . Gen.
8000-3-01-010{Grant of Collective Negotiation Other personnel benefits to
001 Agreement (C.N.A) Incentive MEO Dec.2022 | Dec. 2022 municipal employees provided Fund 75,000.00 75,000.00
8000-3-01-010{Grant of Service Recoghition Incentive Other personnel benefits to Gen.
002 (SR1) MEO Dac. 2022,5) Dec. 2022 municipal employees provided Fund 60,000.0 60,000.00
8000'3632‘0"3‘ OFFICE OF THE MUNICIPAL AGRICULTURIST: Agricultural Services
8000-3-02-003-| Grarnt of Collective Negotiation Other personnel benefits to Gen.
001 Agreement (C.N.A) Incentive MAO Dec. 2022 | Dec. 2022 municipal employees provided Fund 50,000.00 50,000.00
8000-3-02-003{Grant of Service Recognition Incentive Other personnel benefits to Gen.
002 (SRI) MAO Dec. 2022 | Dec. 2022 municipal employees provided Fund 40,000.00 40,000.00
Sub-total (Economic Services) fj:& 225,000.00 0.00 0 225,000.00
GRAND TOTAL 5,900,812.00 816,000.00 896,873.44 7,613,685.44
Prepared by: Attested by:
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Republic of the Philippines
PROVINCE OF LEYTE
Municipality of Pastrana
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ATTENDANCE SHEET

Municipal Development Council (MDC) Meeting

December 20, 2022, 10:00 A.M.

Municipal Auditorium

BARANGAY/OFFICE NAME SIGNATURE
o1 38 Member, Commitiee | o\ NATHAN G. LETRODO Naoidha L}v Lcug,
2 ARABUNOG HON. JOSEPHINE R. BOHOL (Bl
3. ARINGIT HON. DELMA S. NAYAD ‘
.4, BAHAY HON. JERLYN C. BORJA
5. CABAOHAN HON. NELITA T. GERILLA n
6. CALSADAHAY HON. EDUARDO O. GUILLOS | GAF=ezez
7. CANCARAJA HON. JONELLB. DOMINICO |/ __ sz
» 8. CANINO-AN HON. RONILO V. MERCURIO N
9. CAPILLA HON. CHRISTOPHER P. LADRERA | [ Jo—+
WH0. COLAWEN HON. SUZIETA M. OMOY VY A
. 11. DUMARAG HON. ROEL L. REPULDA o
_12. GUINDAPUNAN HON. JENNIFER J. ABRETIL - L~
| 13. HALABA HON. SUSAN B. ROYERAS 1.
« 14. JONES HON. DIONESIO P. MARILLA L0 R
15. LANAUAN HON. PHILIP TANAUAN T N
16. LIMA HON. ARTEMIO B. QUITORIO \ ]
17. LOURDES HON. NIMFA C. SON MELANIE GhaN AN
18. MACALPI-AY HON. MARLON T. DEPAUDHON —_—— L _
719. MALITBOGAY HON. EDGARDO D. CASTILLA [ v (2 4. OO CF
20. MANAYBANAY HON. EDGARDO B. CALUMAG M
21. MARICUM HON. ROBERTO R. CAHINDE Y
22. PATONG HON. ARTURO D. EMPILLO, JR. o7,
23. SAPSAP HON. JUDITH L. NOMIO 1 Ais
24. SOCSOCON HON. JEBOY B. NOBE PEWEco guohe 0 2 &)
25. TNGIB HON. RASSELC. GALVEZ oL |2k | PARADO 4/ —
26. YAPAD HON CITA 1. COSTIMIANO p b
. 27. DISTRICT | HON. ROBERTO'S. BERINO JR. | )
/ 28. DISTRICT | HON. AlZA G. SILVA - A

MDEC Meeting (12/05/22)-Attendance Sheat
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HON. EDGARDO M. TOBIAS

© 29, DISTRICT Il
30, DISTRICT IV HON. ALFRED FRANCIS A. NOGAL /
31.0SCA Head RUSTICA C. FERNANDEZ _

32.CSO President, Capilla
Farmers Association

LEONILA L. PAMPLONA
NEMITE DROAY AW

33.CSO President, Yapad
Makapawa Farmers Ass.

IMELDA H. AURES

34. CSO President, STC Colawen
Irigators Association

NENITA PARADO

35. CSO President, Bahay Sustainable
Livelihood Farmers Association
[BASLIFA)

EDNA TANTE /LOC INA MAGALD)
Andlyn s- Pity

}

36.CSO President, Brgy.
Caninoan Rural Workers
Association {BACARWAS)

EVELLA P. MARTILLO

37.CSO President, Lanauan-
Maricum Irrigators
Association

VERGELIO ESTABILLO

bt

38.CSO President, SAYACA
Imrigators Association

FLORO SUDARIO, JR.

39. CSO President, Community
Harvest through Agriculture &
New Commercial Enterprise
Farmers (CHANCE)

SAMUEL DENAYA

40.CSQ President, Halaba
Farmers Association

ELISA CABIDOG

41.CSO President, Patong
PDAO

JOEL OSESADOR

oL

42.CSO President, Pastrana
ARC Farmers Assocication
(PASARCFO)

ZOSIMO ESTABILLO

43.CSO President, Tingib
Integrated Farmers
Association (TIFA)

LETECIA S. MERCADO

44, CSO President, Calsadahay
Integrated Farmers Association
(CALIFA)

RODOLFO CABIDOG

45.CSO President,
Manaybanay PDAO

GORGONIA AGNES

46.CSO President, Patong
Farmers Ass.

RODOLFO MIRANTE

47.Mun. Mayor

MARITESS CAYACO-MARCOS

48.MPDC/MDC Secretary

Engr. Juvilla D. Sy

Mun. Budget Officer

ANACLETA G. GABRIENTE

Mun. Accountant

RODOLFO P. SAPRA, CPA

MLGOO

CRISTINA OLIVER
ALEJANDRINO
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